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1. HEJIX OCBOEHUA TUCHUITINHBI

1.

—

(dbopmupoBaHue MPOPEeCCUOHAIBHBIX YMEHUH, HEOOXOAUMBIX JUIS peaIu3aliii KOMMYHUKATUBHBIX LieJIell BBICKa3bIBAHUS
IPUMEHHUTENILHO K 0COOEHHOCTSIM TEKYIEr0o KOMMYHHKATHBHOI'O KOHTEKCTa; Pa3BUTHE HABBIKOB MEXKKYIBTYPHOTO OOLIEHHS IS
OCYIIECTBICHHN Pa3HOCTOPOHHUX CBA3eH M HH(POPMAIIMOHHOI0 0OMeHa MEeKIy IPEACTaBUTEISIMHI Pa3HbIX CTPaH U KyJIbTyp B
cdepax MEKAYHAPOIHOM, 0OIIECTBEHHON, HAYYHON U KYJIbTYPHO! JESATEIbHOCTH; Pa3BUTHE HABBIKOB U yMEHUH 3((GEKTUBHOTO
PEUeBOro MOBEACHHMS B PA3IHIHBIX CUTYAIHAX JETOBOTO OOIICHHIS.

2. TPEBOBAHUAA K PE3YJIbTATAM OCBOEHHUA JTUCHUITJIMHBI

OIIK-4.1:UnenTuduuupyeT JUHIBOKYJILTYPHYIO cielU(UKY BepOaJILHOI U HeBepOATbHOI 1eSITeIbHOCTH YYACTHUKOB
MEKKYJIbTYPHOT0 B3aUMO/IeiCTBHS

OITK-4.2:Peanu3yeT co0CTBEHHBIE eI B3aUMO/IeiiCTBHSA, yYUTHIBAsi IEHHOCTH U MPeICTABIEHNS, IPUCYIINE KYJIbType
H3y4YaeMoro si3bIKa U co0.1101aeT COLUOKYJIbTYPHbIE H 3THYeCKHe HOPMBbI NOBeeHUsl, IPHHATbIE B HHOSI3BIYHOM COLUYMe

OIIK-4.3:Ucnosb3yeT MoAeIM THNHYHBIX COLMAIBHBIX CHTYallUii U ITUKEeTHbIE (OPMYJIbI, IPUHATHIEC B YCTHOM M MHCbMEHHOM
MEXKBbA3BIKOBOI M MEKKYJIbTYPHOH KOMMYHUKAIMHU

IK-5.1:lloHMMaeT 0CHOBHbIE TEOPUH MEKKYJIbTYPHON KOMMYHHKAIMH, MPHHIMIBI KYJIbTYPHOT0 PEIATHBA3MA H dTHYECKHe
HOPMbI, XapaKTepPU3ylI1e CBOeodpa3ne HHOA3BIYHOMN KYJIbTYPhI H HEHHOCTHbIE OPHEHTAIMH HHOSI3bIYHOT0 COLHYMa; MPaBUIAa
COBPEMEHHOI'0 PeYeBOro YTHKETA

ITK-5.2:MoaesipyeT BO3MOKHbIE CHTYallMH O0LeHUsI MeKIY NMPeACTABUTENSIMH PA3JIMYHBIX KYJbTYP H COLMYMOB; M0JIb3yeTCs
SI3LIKOBBIMU CPeICTBAMH /ISl BbIPAsKEHUsI CBOEr0 OTHOLIEHHUSI K MPeIMeTy BbICKa3bIBAHMS WJIH JKe K CAMOMY BBICKA3bIBAHHIO;
3¢ (peKTHUBHO UCIOJIb3Ye CHHOHMMUYECKHE U APYrHe Ppecypchbl, KaK POJHOTO SI3bIKA, TAK U HHOCTPAHHOI'O SI3BIKA 151
OCYyIeCTBJIEHHS] KOMMYHHKALUU

MK-5.3:OcymecTBasieT CONPOBOKIeHNE TYPUCTHYECKUX I'PYIIN, o0ecleyeHUe /1eJIOBbIX EPeroBopoB, odecrneyeHue MeperoBopon
opuIMAIBHBIX Jejleranuii Ha OCHOBE MPABUJI MEKIYHAPOIHOI0 3THKETA B PA3JIMYHBIX CHTYAI[UAX MEKKYJIbTYPHOT0 00IIeHHs

B pe3yabTaTe 0CBOCHUS TUCHUITIHHBI oﬁyqa}omuﬁca JIOJIZKCH

3HaTh:

JIMHTBOKYJIbTYPHBIE OCOOCHHOCTU M3y4aeMOr0 MHOCTPAHHOI'O A3bIKa, XapaKTep U 0COOEHHOCTH (DYHKIIMOHUPOBAHUS SI3bIKA KaK CPEJICTBA
PeyeBOro OOLIEHUS; COLMOKYNBTYPHBIE 0COOCHHOCTH M3y4aeMOro sI3bIKa; OCHOBHBIE ()OHETHUECKNUE, IEKCHYECKUE, TPaMMaTHIECKHUE,
CJI0BOOOPA30BaTEIbHBIE SIBICHUS U 3aKOHOMEPHOCTH (PYHKIMOHUPOBAHUS U3y4aeMOIro HHOCTPAHHOTO SI3bIKA, €0 (hYHKIIMOHAIBHBIX
Pa3sHOBUAHOCTEH; STHYECKHE U HPABCTBEHHbIE HOPMBI ITOBE/ICHUS, IPHHATHIE B UHOKYJITYPHOM COLIMYME, TUITUYHBIE CLIEHAPUH
B3aMMOJICHCTBUS YUaCTHUKOB MEXKKYJIbTYPHONH KOMMYHUKAIIUH.

YMeTb:

MOZEIHPOBATH BO3MOKHBIE CUTYAIIMU OOIIEHHS MEXIY PEICTaBUTEISIMU Pa3IMYHbIX KYJIBTYD U COLIMYMOB; IPEOA0JIEBATh BINSIHHIE
CTEPEOTHIIOB M a/IaITHPOBATHCS K U3MEHSIOLIMMCS YCIOBHSIM NPU KOHTAKTE C MPEICTABUTENSIMH PA3JIMYHBIX KYJIBTYp; UCIOJIb30BaATh
MO/ICJIN COIMAIBbHBIX CUTYAIMH, TUITHYHBIE CLIEHAPUH B3aUMOJEHCTBHS YUaCTHUKOB MEXKKYJIbTYpHONH KOMMYHHUKAIIUN; UCIIOIb30BATh
MOHATUIHBIN anmapat Guocodun, TEOPETHUECKOH 1 MPUKIIATHOM JIMHTBUCTHKH, TIEPEBOOBEICHUS, IMHTBOAUAAKTHKY 1 TEOPUH
MEKKYJIBTYPHOU KOMMYHUKAIIMH JUISl pEUICHHS TIPO(ECCHOHATIBHBIX 33/1a4; BRICTPAUBATh COLMOKYIBTYPHYIO ¥ MEXKYJIBTYPHYIO
KOMMYHHKAIIUIO B COOTBETCTBUH C COL[OKYJIbTYPHBIMU OCOOCHHOCTSIMU U3y4aeMOTO A3bIKa; OCYIIECTBIIATH KOMMYHHUKAIIUIO B YCTHOH 1
MUCbMEHHOH popMax Ha PyCCKOM M HHOCTPAHHOM SI3bIKaX JJIsl PELICHNUS 33/1a4 MEXIMYHOCTHOTO U MEXKKYJIbTYPHOT'O B3aUMOACHCTBHSI.

Baapners:

HaBBIKU COIOKYJIBTYPHOW U MEXKKYJIBTYpPHOH KOMMYHHUKAIMH, 00€CIICUMBAIOIINE aIeKBATHOCTh COLIMAIBHBIX U MPO(ECCHOHATBHBIX
KOHTaKTOB; KOMMYHHKAIIUU B YCTHOW M MUCbMEHHOH popMax Ha PyCCKOM M HHOCTPAHHOM SI3bIKaX JJIsl PELICHHUS 33/1a4 MEXIMYHOCTHOTO U
MEXKYJIBTYPHOTO B3aMMOJICHCTBUS; HABBIKY aJJaNTAlluM K M3MEHSIOIIMMCS YCIOBUAM IPH KOHTAKTE C MPEIACTaBUTEISIMU Pa3IMYHbIX
KyJIbTYpP; HaBBIKH CONPOBOKACHUS TYPHCTHUECKUX TPYII, 00ecIeYeHne AETOBBIX IEPEroBOPOB, 00ECIIeUeHNE IEPEroBOPOB OHIUATIBHBIX
JieTieTanyii Ha OCHOBE MPABHJI MEKIYHAPOJHOTO ITUKETA B PA3INYHBIX CHTYAIMIX MEKKYIBTYPHOTO OOIIEHHUS

3. CTPYKTYPA U COAEP)KAHUE JUCIHHUIIJIMHBI

Kon HaumeHnoBaHue pa3iesioB U TeM /BU/I 3aHATHUsI/ Cemectp / | HacoB | Kommneren- | Jluteparypa
|_sansarus Kvoc LN

Pa3nea 1. Ethics and etiquette issues

1.1 Translation etiquette 7 4
1. Code of professional conduct

2. Professional standards for interpreters

3. Ethical principles (accuracy, confidentiality, impartiality,
transparency, professional boundaries, etc.)

4. Protocol ceremonies /JIex/




1.2 International associations for interpreters
Spheres of interpreting
/Cp/

1.3 Types of interpretation services #1
1. Interpretation at negotiations
2. Interpretation at an exhibition
3. Interpretation at presentation
4. Interpretation at a seminar or conference
5. Interpretation at press conferences /IIp/

1.4 Types of interpretation services #2
1. Interpretation at celebrations
2. Interpretation of excursions, tour guide services
3. Interview interpretation
4. Interpretation of a phone conversation
5. Escort of individuals
6. Escort of delegations /ITp/

1.5 Translation as a means of intercultural communication
1. Skills and abilities of an interpreter
2. Basic translation strategies /Cp/

1.6 Verbal communication OIIK-4.1 |JI1.1 JI1.2 JI1.3
1. Styles of verbal communication OlIK-4.2 | JI1.4J12.1 JI2.2
2. Principles of effective verbal communication OIIK-4.3 TIK-| JI2.3 J12.5
3. Directness vs indirectness /JIex/ 5.1TIK-5.2

IK-5.3

1.7 Peculiarities of verbal communication across cultures
1. Greetings and introductions
2. Names and titles
3. Leave-takings /TIp/

1.8 Non-verbal communication OITK-4.1 JI.1J11.2
1. Proxemics OIlK-4.2 | JI1.3J12.1 JI2.2
2. Oculesics OIIK-4.3 IIK-| JI2.3 JI2.5
3. Kinesics 5.1TIK-5.2
4. Paralanguage /JIex/ [IK-5.3

1.9 Effective cooperation OIIK-4.1 JI1.1J11.2
1. Case studies of cross-cultural problems OIlK-4.2 | J1.3J12.1 J12.2
2. Solving cross-cultural problems OIIK-4.3 TIK-|JI2.3 JI2.5 JI2.7
/Mp/ S5.1TIK-5.2 J12.8 J12.9

IK-5.3

Paznen 2. Cross-cultural communication and interpreting practice

2.1 Cultural diversity OIIK-4.1 JI1.1J11.2
1. Cross-cultural understanding OIlK-4.2 | JI1.3J12.1 JI2.2
2. Overcoming cultural barriers OIIK-4.3 TIK-|JI2.3 JI2.5 JI2.7
3. Dealing with stereotypes 5.1TIK-5.2 J12.8 J12.9
/Mp/ IK-5.3

2.2 Communicating on the phone OI1K-4.1 JIT.1JI1.2
1. Making and receiving calls OIIK-4.2 | JI1.3J12.1 J12.2
2. Leaving and taking messages OIK-4.3 TIK-| JI2.3 J12.5
3. Making appointments 5.1TIK-5.2
4. Ending a call /ITp/ I1K-5.3

2.3 Making presentations and public talks OIlK-4.2 JI.1J11.2
1. Techniques of presentation OIIK-4.3 TIK-| JI1.3J12.1 J12.2
2. The audience 5.1TIK-5.2 J12.3J12.5
3. Visual aids [K-5.3
4. Public talks /TTp/

2.4 Meetings OIIK-4.1 JI1.1 J11.2
1. Making meetings effective OIIK-4.2 | JI1.3]J12.1 J12.2
2. Stating and asking for opinion OIIK-4.3 IIK-| JI2.3J12.5
3. Interruptions 5.1TIK-5.2
4. Asking for and giving clarification /TTp/ IK-5.3




2.5 International etiquette 8 6 OITK-4.1 JI.1 J11.2
1. Dining etiquette OIlK-4.2 | JI1.3J12.1 JI2.2
2. Gift giving OIIK-4.3 TIK-|J12.3 J12.5 J12.7
3. Attitude to time 5.11TIK-5.2 JI2.8 J12.9
4. Attitude to space TIK-5.3
5. Dress /Ip/
2.6 Negotiations 8 6 OITK-4.1 JI.1 J11.2
1. Types of negotiations OIlK-4.2 | JI1.3J12.1 JI2.2
2. Conducting negotiations OI1K-4.3 TIK-|JI2.3 JI2.4 J12.5
3. Dealing with problems and conflicts /TTp/ 5.1TIK-5.2
TIK-5.3
2.7 International tourism 8 6 OITK-4.1 JI.1J11.2
1. Receiving tourist groups OIlK-4.2 | JI1.3J12.1 JI2.2
2. Hotel facilities OIIK-4.3 TIK-|J12.3 J12.5 JI2.6
3. Seeing the sights 5.1TIK-5.2
4. Getting around IIK-5.3
5. Eating out /TIp/
2.8 Ok3amMeH /DK3aMeH/ 8 36 OIlK-4.2 JI.1J11.2
OIIK-4.3 TIK-| JI1.3J12.1 JI2.2
S5.1TIK-5.2 [J12.3 J12.5 J12.7
TIK-5.3 J2.8J12.9

4. POHJ ODEHOYHBIX CPEACTB

CrpyKTypa U cofepkanue (HoHAa OLEHOYHBIX CPEJICTB IS HPOBEACHHS TEKYLIeH U MPOMEXYTOUHOH aTTeCTallMH MIPEACTAaBICHBI B
IMpunoxenuu 1 x paboueil mporpaMMe JUCHUILUINHEL.

5. YYHEBHO-METOANYECKOE U THOOPMAIIMOHHOE OBECIIEYEHHUE JUCHUIIITNHBI

5.1. OcHoBHas JauTEpaTYpa

ABTOpBI, COCTaBUTEIH 3arnaBue WznarenbcTBO, rO1 Konnu-Bo
JI1.1 |Smmea T. A., Karkun  |English for Business Communication: y4e6Hoe Mocksa: ®JIMHTA, 2021 http://biblioclub.ru/index.
. H. mocobue php?
page=book&id=57951
HEOrPaHUYEHHBIH 10CTYI
JUTS 3aPErHCTPUPOBAHHBIX
M0JIb30BaTEICH
JI1.2  |Mupsanyposa A. ©., INpakTuka nenoBoro oOueHus Ha aHruiickom si3pike: |Kaszanb: Kasanckuii Hayurno | http://biblioclub.ru/index.
ITapdupsena E. H. Practice of business communication in english: -MCCJIeI0BATEHCKHIT php?
yuebHOe nmocobue TeXHOJIOTHYCCKH page=book&id=259021
yansepcurer (KHUTY), HEOrpaHUYCHHBIH T0CTYI
2008 JUISL 3aPETHCTPUPOBAHHBIX
0JI30BATENCH
J1.3 |Cemudonosa E. JI. English for International Relations: noco6ue mo Mocksa|bepima: JJupekt- http://biblioclub.ru/index.
AHTIIMICKOMY S3BIKY JIJISl CTY/IEHTOB 4 Kypca, Menua, 2015 php?
00yJaroIuxcst Mo CIenUuaaIbHOCTH page=book&id=275274
«MexIyHapoHble OTHOLIEHHSD): y4eOHoe mocodne HEOTpaHWYEHHBIN JOCTYII
JUISL 3aPETUCTPHUPOBAHHBIX
NOJIb30BaTeNeH
JI1.4 |Kymuxosa U. C., JIuHrBHCTHYECKAs TEPMUHOJIOT U B Cankr-IletepOypr: Jlans, https://e.lanbook.com/bo

Canmvuna J[. B. npodecCHOHATTFHOM acreKTe: yueOHoe nocobue it |2020 ok/147342
BY30B HeOrpaHI/I‘»IeHHI:Iﬁ JOCTYII
JUIS1 3apEeruCTPUPOBAHHBIX
0JIb30BaTENIEeN
5.2. lonotHUTeIbHAS IUTEPATYPA
ABTODEI, COCTaBUTEIH 3arnaBue M3narenscTBO, TOI Konuu-Bo




ABTOpBI, COCTaBUTENN 3armnaBue WznarenbcTBO, TOX Konng-Bo
J12.1 |KonTior H. M. JenoBoe o0IIeHNE HA aHTTTUHCKOM SI3BIKE IS HoBocnbupck: Cubupckoe | http://biblioclub.ru/index.
HAYMHAIOLIMX: HA QHIJINACKOM SI3bIKE LIS YHHUBEPCUTETCKOE php?
HaYMHAIONIHUX TelIe()OHHBIE IEPETOBOPEI, IEJIOBast n3maTenseTBo, 2009 page=book&id=57274
HepenucKa, IIPUeM MOCeTUTeNel: yuebHoe rmocodue HEOrPaHUYCHHbIH TOCTYII
JUTSL 3apETUCTPHPOBAHHBIX
1oJb30BaTeNnen
J12.2 | Xpamuenko B. E. JenoBoe oOIeHue ¢ 3apyOe)KHBIMU MapTHEPAMHU: KemepoBo: KemepoBckuii http://biblioclub.ru/index.

yuebHOe rocodue

roCy/AapCTBEHHBIHI
yHuBepcuter, 2013

php?
page=book&id=232400
HEOrPaHUYCHHBIH TOCTYII
JUISE 3apETUCTPHUPOBAHHBIX

T10JIb30BaTeNei
JI2.3 |WBnepa T. H. Jenooe obimenue: yuebHo-MeToandeckuii kommiekc [Kemeposo: KemepoBckuit http://biblioclub.ru/index.
rocyJapCTBEHHBII php?
YHUBEPCUTET KYJIbTYPBI U page=book&id=275563
uckyccts (KemI'VYKH), 2014 | HEOTpaHHICHHBIN JOCTYII
JUISL 3apETUCTPHPOBAHHBIX
N0JIb30BaTeNeH
JI2.4 |Muxaiinosa K. 1O., MexyHapoAHbIE AEITOBbIE IEPEroBOPhI: yueOHoe CraBpomnoinb: Arpyc, 2013 | http://biblioclub.ru/index.

Tpyxaues A. B.

rnocooue

php?
page=book&id=277468
HEOrpaHWYEHHBIN JOCTYII
JUTSL 3apETUCTPUPOBAHHBIX
noJb30BaTeNnei

J12.5

®ponosa B. I1.,
Kosanosa JI. B.,
Yurupusza T. 1O.

JenoBoe obmieHne (AHTITHACKUIA A3bIK): Y4eOHOE
nocobue

Boponex: Boponexckuii
roCy/AapCTBEHHBIHI
YHUBEPCUTET MHIKCHCPHBIX
TexHoyorui, 2018

http://biblioclub.ru/index.
php?
page=book&id=561366
HEOrPaHUYEHHBIH I0CTYI
JUISL 3apETUCTPHPOBAHHBIX

T0JIb30BaTeNei
J12.6 TypusM U rOCTEPUHUMCTBO: TEOPETUICCKHUE, Mocksa|bepiun: JJupexT- http://biblioclub.ru/index.
METO/IOJIOTHYECKHE U IPAKTHYECKHE aCHIEKTHI: Menua, 2019 php?
cOopHHK cTareil Beepoccuiickoit MeXBY30BCKOM page=book&id=562650
Hay4YHO-TIPAKTHYECKOH CTYAEHIECKOH KOH(pEepEHIIN HEOrpaHWYEHHBIH TOCTYI
VHCcTUTyTa TypHU3Ma M rocrenpuumcTsa (r. Mocksa) JUISL 3apETUCTPHPOBAHHBIX
¢uman ®I'BOY BO «PI'YTUCY (10 nexadps 2018 N0JIb30BaTeNeH
r., I. MockBa): cOOpHHK Hay4HbIX TPYIOB
J12.7 EnglishMag: xypHai Boponex: EnglishMag, http://biblioclub.ru/index.
2019 php?
page=book&id=575375
HeOFpaHM'—{eHHbIﬁ JA0CTyIl
JUISL 3apETUCTPHPOBAHHBIX
10JIb30BaTEICH
J12.8 EnglishMag: sxxypnan Boponex: EnglishMag, http://biblioclub.ru/index.
2018 php?
page=book&id=575376
HEOrpaHWYEHHBIH TOCTYI
JUISL 3apETUCTPHPOBAHHBIX
T0JIb30BaTeNei
J12.9 EnglishMag: sxypHai Boponex: EnglishMag, http://biblioclub.ru/index.

2018

php?
page=book&id=575377
HEOTPaHWYEHHBII JOCTYI
VTS 3aPETUCTPHUPOBAHHBIX
OJIb30BaTeIICH

5.3 IIpodeccuonanbHble 6a3bl JAHHBIX U HH(POPMANMOHHbIE CIIPABOYHBIE CHCTEMBI

Teaching English as a Foreign Language https://www.tefl.net/

Teaching English British Council http://www.teachingenglish.org.uk/

5.4. Ilepeuens NpOrpaMMHOro odecneyeHust




Microsoft Office

5.5. yqeﬁHO-MeTOZIPI'—leCKI/Ie MaTepHaJjbl VI CTYI€HTOB ¢ OrPaHUY€HHBIMH BO3MOKHOCTAMHU 310POBbi

ITpn HEOOXOOMMOCTH MO 3aSBJICHUIO OOYYAIOMIETOCs ¢ OTPAaHWYEHHBIMH BO3MOXKHOCTSIMH 3I0POBBSI Y4€OHO-METOANYECKHE MaTephaiibl
IIPEIOCTABIIIOTCS B (hopMax, aaNTHPOBAHHBIX K OTPAaHUYEHHSIM 340POBbS M BOCTIpUATHS MH(opMaru. J{is auI ¢ HapyIIeHHsIMH 3peHHUS:
B opme aynauodaiina; B meqaTHOH popMe yBeTHISHHBIM IpUpTOM. J[JIs1 JTHI ¢ HApYIISHUsIMHE CITyXa: B popMe dJIEKTPOHHOTO TOKYMEHTA; B

negatHOH (opme. 17 JTHI] ¢ HapyIIEHUSIMU OTIOPHO-IBUTaTeILHOTO armapara: B (popMe JIEKTPOHHOTO JOKYMEHTa; B IeuaTHol (opme.

6. MATEPUAJIBHO-TEXHUYECKOE OBECIHHEYEHHUE JUCIUILINHBI (MOAYJIA)

IMomentenus A7t NpOBEAEHHS BCEX BUIOB padoT, MPeayCMOTPEHHBIX YUEOHBIM ITIAHOM, YKOMIIIEKTOBAHbI HEOOXO0TUMOIH
CHELMAIN3UPOBAaHHON yueOHON MeOelbI0 M TEXHUUECKUMHU CpeAcTBaMH 00y4eHus. [t npoBeieHHs JIEKIMOHHBIX U MPAKTHYECKUX 3aHATHH
UCIIOJNIb3YETCsl IEMOHCTPAIOHHOE 000pYIOBaHHUE.

7. METOIUYECKHUE YKA3ZAHUA JJI OBYYAIOIIUXCSA 11O OCBOEHUIO JUCIIUITJIMHBI (MOAY JIST)

Meroaudeckue yKazaHHs 110 OCBOCHHIO AUCLUILIMHEI IpecTaBieHbl B [Ipunoskennu 2 k paboueil mporpaMme AUCHUILIMHEL

®OH/J OHEHOYHBIX CPEJICTB

IIpuiaoxenne 1

1 Onucanue moka3arejied u KPUTEPUEB OLICHUBAHUS KOMIIeTEeHIIU Ha Pa3/IMYHBIX dTallax UuX

(popmupoBanus, onucaHne MKAJ OLeHUBAHUS

1.1 Tloka3zaTesiv U KpUTEPUU OLIEHUBAHUS KOMIETEHIIUN:

3VH, cocrapnsromnue

KOMIICTCHIIUIO

Ilokazarenu
OLICHUBAHUA

Kpurepun onenuBanus

CpencTBa OlleHUBAHUS
I103 — npakTuko-
OpPHEHTUPOBAHHBIC 3a1aHUS
YO - ycTHbIH O1Ipoc
3D —nacce
K - pemenue keiicos
PJI — poneBsie urpsl
IT — npoexTbl/pe3eHTanuu
3 - 5K3aMeH

[1K-18: BnageHneM HOpMaMu ITUKETA, TPUHATHIMHU B PA3TUYHBIX CUTYaIUIX MEKKYIBTYPHOTO OOIIEHUS
(compoBOXIEHNE TYPUCTHUYECKHIX TPYII, 0OeCIIeueHHE JIETOBBIX MTEPErOBOPOB, 00OECTICUeHIE EPErOBOPOB
ouIManpHBIX JeTeranuii)

3nanus: N3yuaeT HOpMBI IIpaBUIBHOCTB OTBETA HA YO —Bonpocsr 1-20
HOPMBI OTHKETA, MEKTYHapOJHOT O BOIIPOCHI, TPaMOTHOE 3 — Bompocs! 10-12
IIPUHSTHIE B ATHKETA, IpaBUIa U3JI0’)KEHUE MaTepuaa.

pa3IMYHBIX MOBE/ICHUS B

CUTYaLUAX 3aBUCHUMOCTH OT

MEXKYJIbTYpPHOTO CUTyaluu

o01eHus, MEXKYJIBTYpPHOTO

MeXTyHapO HbII oOLIeHMS.

ITUKET

Ymenusa: [TpaBuibHO ucnons3yer | [lomHOTa M MPaBUIIBHOCTH YO — Bomnpocsr 1-20
HCIIOJIb30BaTh ATUKETHBIE (OPMYJIBI B | aHAnM3a, Hamuuue BeiBooB | [I03 —1-10
ATUKETHBIE (JOPMBI B | PA3JINYHBIX CUTyaLUAX K —3ananue 2
YCTHOM U MEXKKYJIbTYPHOI'O IT—Temer 1-12
MUCHbMEHHOU oO1eHus. 3 —Bonpocs 13-24
KOMMYHHKAIWH;




ob0ecIieunBaTh
COIIPOBOKIECHUE
TYPUCTUYECKUX
IPYIII, IIEPETOBOPOB

Hasvixu:
COLIMOKYJIBTYPHOU U
MEKKYJIbTYPHOU
KOMMYHHKAIHH,
oOecrieunBaroIIe
aJICKBaTHOCTh
B3aUMOICHCTBUS B
Pa3IUYHBIX
CUTYaIUIX
MEXKYJIbTYPHOTO
oO01IEeHus

Ocy1ecTBisieT
KOMMYHUKAIUIO Ha
PYCCKOM U
MHOCTPAHHOM S3BbIKaX B
COOTBETCTBUHU C
COLIMOKYJIbTYPHOI /
MEXKKYJIbTYPHOU
cUTyaluen o0IeHus

[IpaBUIBHOCTH MOCTPOCHUS
YCTHOTO ¥ TUCBMEHHOTO
BBICKa3bIBaHUS HA PYCCKOM U
WHOCTPAHHOM SI3BIKAX,
aJICKBAaTHOCTh BBICKA3bIBAHHS
COLIMOKYJIBTYPHOM /
MEXKYJIBTYPHOU CUTYaIlHU
oOIIeHMS

YO — Bomnpocsr 1-20
D —ncce (Temsl 1-10)
103 -1-10

IT— Temsr 1-12

PJI —temsr1 1,2

3 —Bonpocs! 13-24

I1K-15: BnageHneM MeXIyHapOAHBIM 3TUKETOM U NPAaBUIAMHU [TOBEACHUS IEPEBOIUMKA B PA3INYHBIX
CUTYallUsAX YCTHOTO MEePEeBOJIa (COPOBOXKIEHUE TYPUCTUUECKON IpyIIbl, 00ecreYeHNe AEeIOBBIX IEPErOBOPOB,
obecreyeHre NeperoBopoB OpUINAIbHBIX JIeleralui)

3nanus: N3ydaeT HOpMBI [IpaBuIBLHOCTH OTBETOB Ha YO — Bomnpocsr 1-20
MexayHapoaHblii TOBE/ICHUS B CUTYalWsIX | BOIPOCHI, HAIMYKME aHau3a | 3 — gompocs 1, 6, 8
3TUKET, IIpaBuja MEXKYJIbTYPHOI'O Marepuaia.

MOBEICHUS 00111eHUs, TpaBUiIa

MEepEeBOAYHKA B ATUKETA

pa3IMyYHBIX npo¢ecCHOHATHLHOTO

CUTYAaIUSIX YCTHOTO NepeBoAYMKa

nepeBoja

VYmenua: YMeeT oJIb30BaThCs [TonHOTa M TPAaBUIIBHOCTH I103 — 3aganus 1-10
Hcnons3oBate TUKETHBIMU BBINOJIHEHUS IIPAKTUKO- PJI—Tewmsi 1, 2
3TUKETHBIE (OPMBI B | popMyramu B peyn, OpUEHTHUPOBAHHBIX 3aAanuil, | II—Temsbr 1-12
YCTHOM U MPOSIBIISIET THOKOCTH B HaJM4Ye BHIBOJIOB 3 — Bompocsl 6, 8
MACbMEHHOU Pa3IUYHBIX CUTYyaIUAX

KOMMYHHUKAITUH; YCTHOT'O IIEpeBOa

JIeiCTBOBAaThH B
COOTBETCTBHH C
MpaBuIaMu
TIOBEICHUS
MEepeBOIUHKA B
Pa3IMYHBIX
CUTYAaIUSX YCTHOTO
nepeBoia

Hasviku:
MonenupoBaHust
BO3MO>KHBIX
CUTYyaLHi
oOIIeHus IpU
COTIPOBOXKICHUH
TYPUCTUUYECKOU
TPYTIIIHL,
obecrieueHUN
JIETOBBIX
MIEPETOBOPOB,
obecrnieueHnn
MIEPETOBOPOB
oUIIaATEHBIX

Apjantupyer cBoe
MOBEJICHNE U peYb K
COOTBETCTBYIOIICH
CUTYaIH; CIOCOOEH
MO/JICJIUPOBATh
BO3MOJXHBIC BAPpHUAHTBI
MOBEJICHHS B PAMKax
JESITEIIbHOCTH
NEPEBOTYMKA.

[IpaBuibHOE BBINIOJIHEHNE
IIPAKTUKO-OPUEHTUPOBAHHBIX
3alaHUM, IIPOCKTA, POJIEBOU

UTPHI.

I103 — 3aganus 1-10
PJI —temsr 1, 2

IT — Temur 1-12

3 — BOMpoOCHI 6, 8




Jeeranun | |

OIIK-9: roTOBHOCTBIO MPEO/I0JICBATH BIUSHUE CTEPEOTUIIOB H OCYIIECTBIISTh MEKKYJIBTYPHBIHN THATIOT B 00IIeiH
1 ipodeccuoHaIbHON chepax oOIeHus

3nanus.: Wzygaet unpopmanuto o  ([IpaBuibHBINA OTBET Ha YO —Bonpocs! 1-20
CymHOoCTb, PyHKINH |CYIIHOCTH CTEPEOTHIIOB, (BOIIPOC, TPAMOTHOE, 3 — Bompocs! 1-12
Y BUJBI CTCPEOTHIIOB, (00 UX TMOJOXKUTEIBHBIX U [JIOTHYECKOE U3JI0KCHHE
CHOCOOBI X OTPHUIIATENLHBIX CTOPOHAX,MaTepHala, aHaIu3.
MPEOI0ICHUS My TSX MPEOJOJICHUS

HEraTUBHBIX CTEPEOTHUIIOB.
Ymenus: Otnuyaet crepeoTurbl OT |[IpaBHIIBHOE BBITIOJIHEHUE YO — Bompock! 1-20
OcymecTBIsATh 06001IIeHH I, aHATI3NPYeT [MpaKTHKo-opreHTHpoBanHeX (103 —3axanus 1-10
MEKKYIbTYPHBIH HeraTHBHbIE TOCIE/ICTBHS [3a/1aHHUi, IPOeKTa, posieBoii  [Lo1 — TeMbl 1,2
JIAAJIOT, IPE00JIEBAs CTEpEOTHIIOB, yMeeT WTpEL [1—temsr 1-12
BIIMSTHUE 3 — Bonpockl 1-24
CTEpEOTHIIOR MPEeO0JIeBaTh

COOCTBEHHBIEC CTEPEOTHITHI

Haegviku: OcyiecTBisieT [IpaBunbHOCTS BhIOsIHEHUS YO — Bonpocs! 1-20
Anantanuu K MEKKYJIbTYPHBIA THAJIOT B [3aJaHUM, HATMYWE 1103 —3aganna 1-10
HU3MEHSIOIIUMCS o01eit u [IPaBUJIBHOTO U PJI —Temsl 1, 2
YCIIOBUSAM TIPH MpoQeCCuOHAIIBHON apryMeHTUpoBaHHOTO aHanu3a|ll — temsr 1-12
KOHTAKTE C cdepax oOrIeHus ¢ MEXKYJIBTYpPHBIX SIBIEHUM U |3 — Bopockl 1-24
MPEICTaBUTEISIMU [MO3UIMI TOJIEPAHTHOCTH, [3aKOHOMEPHOCTEH, BHIBOBI.

Pa3INYHBIX KyJIbTYpP, [MEXKKYJIbTYPHOU

MIPEOI0JIEHUE riOKOCTH, Uajnora

CTEpEOTUIIOB KYJbTYD.

OIIK-5: BmageHneM OCHOBHBIMH JTUCKYPCHUBHBIMH CIIOCOOAMH peaTu3aliii KOMMYHHKATHBHBIX IICJICH
BBICKA3bIBAHUS MPUMEHUTEIHLHO K OCOOEHHOCTSIM TEKYIIETO0 KOMMYHHUKATHBHOTO KOHTEKCTA (BpeMsi, MECTO,
1IEJIM M YCJIOBHUS B3aUMOICHCTBUS )

3nanus: Ananuzupyert Tekctsl / | Hannuue npoBeeHHOTo YO —Bonpocsr 1-20
OcHoBHbIE CIOCOOBI | yCTHBIE BBICKAa3bIBaHUS C | aHAIU3A, 3 — Bompocs! 1-12
peannzanuu TOYKH 3PEHUS UX apryMEHTHPOBAHHOCTb

KOMMYHHUKaTHUBHBIX COOTBETCTBUS OTBETa Ha BOIIPOC.

L[eJIeH BBICKA3bIBaHUS | KOMMYHUKAaTUBHOMY

MIPUMEHUTEIBHO K KOHTEKCTY U

0COOEHHOCTSIM COLIMOKYJIbTYPHBIM

TEKYIIETOo HOpMaM M3y4aeMoro

KOMMYHHMKaTUBHOTO | A3BIKa

KOHTEKCTa

Ymenua: Ocymiectisier obmenue | [IpasunbHocTh BoinoaHeHUst | YO — Bonpocs! 1-20
MIPUMEHSITH 0011e Ha U3y4aeMoOM SI3bIKE C | 3aJ1aHUs, COOTBETCTBUE 3 —acce (temsl 1-10)
CTpAaTeruu JUIst Y4ETOM BbIOPAHHBIX SI3BIKOBBIX 103 -1-10
o0ecrnieueHus COLIMOKYJIBTYPHBIX cpeacTB KoMMyHUKaTUBHON | IT—Tembr 1-12
KOMMYHHUKAaTHBHOTO | OCOOCHHOCTEH. CUTyaluu PJI —temmr 1,2
KOHTAaKTa; YMEHHMS 3 —Bonpocsl 13-24
OCYIIECTBIIATh

OOLIEHHE C yYETOM

COLIMOKYJIBTYPHBIX

0COOEHHOCTEMN;

Haegviku: BeicTpauBaer [IpaBunbHOCTH OcTpoeHust | YO — Bonpocst 1-20
HaBBIKH OOIIECHUS CTPATETHUIO YCTHOIO U YCTHOI'O ¥ IUCbMEHHOT'O 3 —»ncce (Temsl 1-10)
opUIIUaTHFHOTO 1 [MMUCBMEHHOTO OOIIEHN | BRICKA3bIBAHUSA B 1103 -1-10
HEO(UIIUATEHOTO Ha U3y4aeMOM COOTBETCTBUH C IT—Temer 1-12
Xapakrepa B VHOCTPAHHOM SI3bIKE B KOMMYHUKATUBHBIM PJI —temsr 1,2




OBITOBOI, COOTBETCTBUHU C LENIbI | KOHTEKCTOM 3 —Bonpocs! 13-24
COLMOKYJIBTYPHOW U | KOMMYHHUKAIMU U
y4eOHO- TPYAOBOM KOMMYHHKATHBHBIM
chepe KOHTEKCTOM.

1.2 IIxanel OLIEHUBAHU:

Tekyuuii KOHTPOJIb YCIEBAEMOCTH U MPOMEKYTOUHASI aTTECTAIlMs OCYIIECTBIIAECTCS B paMKaX HAKOIUTEIbHOU
OaITEHO-PEUTUHTOBOM cucTeMbl B 100-0aibHOM TIKae:

50-100 GamoB (3a4er)

0-49 GannoB (He3auer)

2 TunoBble KOHTPOJIbHBIE 3aJaHUSI UM MHbIE MATEPUAJIbI, HEO0OXOAUMbIe VISl OLleHKH 3HAHU, yMEeHUH,
HABBIKOB M (WJIH) ONbITA [AeATEJIbHOCTH, XapPaKTepPpHU3YKOIIUX 3Tanbl (GOpMHPOBAHUS KOMIIETEHU U B
npouecce 0CBoOeHHsi 00Pa30BaTeJIbHON MPOrPAMMBbI

Bomnpocs! 11 npoBeieHns: TeKyIIero KOHTPOJIA (YCTHBIN 0nmpoc).

1) What is international etiquette?

2) What are the typical stages of a business meeting?

3) What are the common topics for small talk?

4) What types of cultures can be distinguished according to different cultural categories?

5) What is the impact of culture on business and politics?

6) What kinds of social activities in your town could be interesting for visitors from other countries?
7) What are the characteristics of a successful meeting?

8) What do you understand by the term “negotiation”?

9) What are the types of negotiation?

10)  What can cause conflicts in cross-cultural communication?

11)  What are the components of successful presentations?

12) How do you understand "US vs THEM" concept? In what way is it useful? In what way is it dangerous?
13) How do stereotypes appear? Why is it a natural process?

14) Explain the difference between auto - and hetero-stereotypes. Give examples of your own ethnic auto - and
hetero-stereotypes (the stereotypes that you personally have).

15) What are extreme negative consequences of stereotypes?

16) What is ethnocentrism? How is it connected with the concept of "Us vs Them"?

17) What is cultural relativism and how can it be achieved?

18) How is personal space important for successful cooperation?

19) What are the main communication styles across the world?

20) What are the main principles of effective non-verbal communication?

IIpakTHKO-OpHEHTHPOBAHHBbIE 3a]aAHUA
IIpumepHbIie pOopMYIHPOBKH NPAKTHYECCKU-OPHEHTUPOBAHHBIX 3aJaHUH

Match words with their definitions

Choose proper words to logically render the contents of the text
Fill in necessary phrases into the text

Give Russian equivalents to the expressions

Explain the meaning of the following words (cross-cultural terms)
Answer the comprehension questions on the text

Comment on the quotations

Express your point of view on the given issue

Make up a dialogue on the cross-cultural situation

VXN R WD =



10. Analyze the given cross-cultural situation

IIpumepbl NPaKTHKO-OPHEHTHPOBAHHBIX 3aJaHMii (U3 yuyeOHoro nocodus Simon Sweeney* English
for Business Communication” // Cambridge University Press - 2010)

Eye contact

In many Western societies, including the United States, a person who does not maintain “good eye
contact» is regarded as being slightly suspicious, or a “shifty” character. Americans unconsciously associate
people who avoid eye contact as unfriendly, insecure, untrustworthy, inattentive and impersonal. However, in
contrast, Japanese children are taught in school to direct their gaze at the region of their teacher’s tie knot, and,
as adults, Japanese lower their eyes when speaking to a superior, a gesture of respect.

Latin American cultures, as well as some African cultures, such as Nigeria, have longer looking time,
but prolonged eye contact from an individual of lower status is considered disrespectful. In the US, it is
considered rude to stare — regardless of who is looking at whom. In contrast, the polite Englishman is taught to
pay strict attention to a speaker, to listen carefully, and to blink his eyes to let the speaker know he or she has
been understood as well as heard. Americans signal interest and comprehension by bobbing their heads or
grunting.

A widening of the eyes can also be interpreted differently, depending on circumstances and culture.
Take, for instance, the case of an American and a Chinese discussing the terms of a proposed contract.
Regardless of the language in which the proposed contract is carried out, the US negotiator may interpret a
Chinese person’s widened eyes as an expression of astonishment instead of as a danger symbol (its true
meaning) of politely expressed anger.

Tasks:

1) Identify the message of the text.
2) Comment on the following:
a) Observations about many people from the United States
b) Observations about the English
¢) An observation about Japanese children
d) The meaning of lowering one’s eyes in Japan
e) Why looking at someone for a long time may be considered disrespectful
f) The meaning of widened eyes in Chinese culture

3) Before receiving a visitor from a foreign country — or before travelling abroad — you need to think
about the cultural issues that may affect the relationship. Suggest some basic research that you should
do before receiving your visitor, or before travelling. What issues should you think about? Compare
your list with those of other students.

4) Think of any professional or business contact you have with other countries. Think about any
conventions that are different from those in your country and may affect your dealings with people from
these countries. Consider the following, for example:

e Conventions of dress

e Conventions regarding alcohol and food

e Socializing

e Shaking hands

e Physical contact

e Qestures

e Eye contact

e  Humour



e The relationship between work and pleasure
e The relationship between family and work
e Family matters

Telephoning across cultures
Look briefly at the text. Before reading, say

1) What it is about
2) What you think the text probably recommends.

Read the text and identify the following:

a) Something that is important before telephoning

b) Advice on how to use your voice

¢) Advice on checking your understanding

d) Examples of “explicit” cultures — what does this mean?

e) Examples of “subtle” cultures — what does this mean?

f) A possible problem about the phone that you would not have face-to-face.

Choose the closest definition of the following words from the text:

1) literal

a) direct and clear b) full of literary style c¢) abstract and complicated
2) understatement

a) kind words b) less strong way of talking c) clever speech
3) deduce

a) reduce b) work out ¢) disagree
4) vague

a) unclear b) unfriendly c) insincere
5) devious

a) rude b) dishonest ¢) clever
6) pleasantries

a) questions b) requests c¢) polite remarks

Many people are not very confident about using the telephone in English. However, good preparation
can make telephoning much easier and more effective. Then, once the call begins, speak slowly and
clearly and use simple language.

Check that you understand what has been said. Repeat the most important information, look for
confirmation. Ask for repetition if you think it is necessary.

Remember too that different cultures have different ways of using language. Some speak in a very
literal way so it is always quite clear what they mean. Others are more indirect, using hints,
suggestions and understatement (for example “not very good results” — “absolutely disastrous™) to
put over their message. North America, Scandinavia, Germany and France are “explicit” countries,
while the British have a reputation for not making clear exactly what they mean. One reason for this
seems to be that the British use language in a more abstract way than most Americans and continental
Europeans. In Britain there are also conventions of politeness and a tendency to avoid showing one’s
true feelings. For example if a Dutchman says an idea is “interesting” he means that it is interesting.
If an Englishman says that an idea is “interesting” you have to deduce from the way he says it
whether he means it is a good idea or a bad idea.

Meanwhile, for similar reasons Japanese, Russians and Arabs — “subtle” countries -sometimes seem
vague and devious to the British. If they say an idea is interesting it may be out of politeness.



The opposite of this is that plain speakers can seem rude and dominating to subtle speakers, as
Americans can sound to the British — or the British to the Japanese.

The British have a tendency to engage in small talk at the beginning and end of a telephone
conversation. Questions about the weather, health, business in general and what one has been doing
recently are all part of telephoning, laying a foundation for the true purpose of the call. At the end of
the call there may well be various pleasantries, Nice talking to you. Say hello to the family (if you
have met them) and Looking forward to seeing you again soon. A sharp, brief style of talking on the
phone may appear unfriendly to a British partner. Not all nationalities are as keen on small talk as the
British!

Being aware of these differences can help in understanding people with different cultural traditions.
The difficulty on the telephone is that you cannot see the body language to help you

Kpurepun onenuBanus:

[Ipu Texyuiem koHTpoJie (YCTHOM ONPOCE M BBIINOJHEHUU MPAKTUYECKUX 3aJaHUN Ha MPAKTHUUECKUX
3aHATHAX) 32 OTBET HA BOMPOC CTYJAEHT MOXKET MOJy4YUTh MaKCUMaIbHO 2 Ganna (6 0aioB B COBOKYITHOCTH)

2 Gaiia BBICTABISETCS CTYACHTY, €CITU M3JI0KEHHBIN MaTepuan (pakTHUeCKU BepeH, IEMOHCTPUPYETCS HaJTuune
TIyOOKUX MCUEPIBIBAIONINX 3HAHUN B 00JIACTH U3y4aeMOro BOIIPOCa, FPAMOTHOE, CBOOOTHOE M JIOTHUECKH
CTPOMHOE U3JI0KEHUE MaTepHasa

1 Oast BEICTABIISCTCS CTYACHTY, €CJIKM OTMEUYACTCA HAJIMIUC NOCTATOYHO ITOJHBIX 3HaHUH B paMKax TCMbI;
JOITYCKAIOTCA OTACIBbHBIC JTIOTUYCCKNUE U CTUIINCTUYCCKUE ITOrPEITHOCTH C OTACIIBHBIMU omnOKaMu

Tempbl 3cce:

Office etiquette

Email etiquette

Dos and don’ts of dining etiquette

International languages

Cultural barriers and how to overcome them

Gender bias in business

Positive and negative influence of mass-media on intercultural communication.
Americanization in the modern world

. National character

10. What is empathy

00N U AW

Kpurepun oueHuBanus:

[Ipu TexyiemM KOHTpOJIE 3a 3cce CTYACHT MOXKET NOJIYYUTh MaKCUMaIbHO 5 6am1oB (20 6amioB B
COBOKYITHOCTH).

5 GayoB - cojepxaHue PabOThl MOJHOCTBIO COOTBETCTBYET TeMe; INIyOOKO M apryMEHTHPOBAHHO
pacKpbIBaeTCsl TEMA; JIOTHYECKOE M IIOCJIENOBATEIBHOE W3JI0KEHUE MBICIIEH; HAMCAHO IPaBUJIBHBIM
JUTEPATYpPHBIM SI3BIKOM M CTHJIMCTUYECKH COOTBETCTBYET COJAEPIKAHMIO; 3aKIIOYEHHE COJEPIKUT
BBIBO/IbI, JIOTUYHO BBITEKAIOIINE U3 COJIEPKaHUsI OCHOBHOM 4acTH

4 Gasna - copeprKaHue CCe, 32 UCKIIOUEHUEM OTJEJIbHBIX MOMEHTOB, COOTBETCTBYET 3as1BJICHHOM TeME U
B IIOJIHOU Mepe €€ pacKpbIBACT.

3 Oamna - TemMa packpeiTa HE B TOJHOM 00BbEMe; MHGOpPMAlUU MPEJCTABIECHO HEIOCTATOYHO; B
OTJENBHBIX CIy4asX HapylLIEHa JIOTUKA B U3JI0KEHUU MaTepuaa.

2 Gamia - coJepKaHUE 3CCe YAaCTUYHO COOTBETCTBYET 3asBJICHHON TeMe, IPUCYTCTBYIOT S3bIKOBHIE U
JIOTMYECKHE OIUOKH

1 Gann — MOBEpXHOCTHO MPEACTABIEH MaTepuall, HAJIn4he rpyObIX OIIMOOK.

PosieBasi urpa
PoneBast urpa — coBMecTHasi JAEATEIBbHOCTh TPYMIMbl 00yYAIOIMIUXCS MOJ YIPABIEHUEM TEeIaroru4ecKoro
paboOTHUKA C LEJNbI0 pelleHUs Y4YeOHbIX M NPO(eCcCHOHAIbHO-OPUEHTUPOBAHHBIX 3aady IYTEM HIPOBOIO
MOJICTTUPOBAHUS peaTbHON IPOOIEMHON CUTYAIIMH MEXKYJIBTYPHOTO OOIICHHUS.



IIpuMepHBIE TEMBI POJIEBBIX UID:

1. Roleplay the conversation on the phone: ring the hotel and book a night’s accommodation.
2. Roleplay the dialogue at the restaurant: recommend your foreign colleague what to order, comment
on the food and insist on paying.

Kpurepun onenuBanus:
3a yyacTue B pOJIEBOM UTPE CTYACHT MOXKET MOJIYYUTh MaKCUMyM 2 Oasia (4 B COBOKYITHOCTH)

2 Oayia BBICTABIISIETCS CTYJEHTY, €CJIM U3JI0KEHHBIM MaTteprall (PaKTUYECKU BEPEH, IEMOHCTPUPYETCS HATTMUNE
riyOOKHMX HCUEpIIBIBAIOIIMX 3HAHUN B OOJIACTH M3Y4aeMOro BOIPOCA, IPaMOTHOE, CBOOOJHOE M JIOTUYECKU
CTPOMHOE U3JI0KEHHUE MaTepHuasa

1 Gann BbICTaBIISETCS CTYACHTY, €CJIM MPUCYTCTBYIOT HEKOTOPbIE HETOUHOCTH B OOOCHOBAaHUM IMPOOJIEMEBI, a
TaK>Ke MOTPEIIHOCTH B U3JIOXKEHUH MaTepuara.

Pemenue keiicoB.

Keiic — npobOiemHOe 3agaHue, B KOTOPOM CTYACHTY MpEIaratoT OCMBICIUTh PEATbHYIO CHUTYAIHIO
MEXKYJIBTYpHOTO OOIEHHs, 1aTh apryMEHTHPOBAHHYIO OIIEHKY U BBIPA0OTaTh CTPATETHIO, HEOOXOAUMYIO ISt
perieHus] JaHHOU MPOOJIEMBI.

[TpumepHBbIe TPOOIEMHBIE 3a/1aHUS I KEHCOB:

1) Case study on intercultural communication, the situation “Attitude to politics” (Author — E.G.

Tareva).

It was the first Nastya’s coming to France. The purpose of her stay in Metz is a two-month internship at
the Faculty of Humanities, Arts and Culture of the University of Lorraine (Université de Lorraine). Before
the trip, Nastia had a choice — to live in a hostel or in a family. After reflection, she decided to stay in a
family, explaining that she would have a much higher level of French if she had to constantly communicate
on various topics with native speakers.

The arrival in Metz was quite good. Nastya was met at the railway station by the head of the host

family, Mr. N. There were no problems in communication during the first few days. On weekends, Nastya
and family members walked a lot around the city, went on an excursion to Nancy. During conversations
the topics raised were on culture, art, nature of Russia and France, the sights of the capitals of the two
states. Nastya talked about the University, where she studied in Moscow, she shared her plans for the
future.
Difficulties in communication began later. Nastya wanted to ask Mr. N about his attitude to the politics
and economy of his country. To start the conversation, she decided to share her thoughts on the difficulties
of Russian economic development. Wishing to draw attention to the issue under discussion, she criticized
the EU’s sanctions policy in general and France in particular in relation to the Russian Federation. Mr. N
did not support the topic of the conversation. He flatly refused to continue it, categorically declaring that
this topic did not interest him and he was not going to discuss it with a foreigner. Nastya lost her temper
and did not return to the topic.

From that moment on, there was no need to dream about getting close with family members. Nastya
spent all her days at the University, trying to spend as little time as possible in the house. She regretted
that she had not stayed at the hostel. It seemed to her that in a youth environment, communicating with
peers from other countries who came, like her, to an internship in Metz, it would have been easier for her
to discuss topics related to international events.

2) Case study on intercultural communication, the situation “Yes is not the answer”
Some years ago I went to the Philippine to organise an International meeting. The people responsible

for the organisation were 4 Europeans (from Italy and Switzerland). We worked together with some people

coming from Manila. At the international meeting approx. 300 people arrived from all the continents. We had a



meeting point with the local members of the staff. We look together at the programme of the meeting, and we
organised some logistical aspects (we previously had another meeting). After that, each one of us left the
session with something to do. The staff from Philippine had something to prepare for the following day. During
the session, they were very kind and always answered ,,yes “ to our entire questions (they smiled all the time).

The following day, we waited for the Philippinian‘s staff and their works. They came but they had not
prepared their part of work. We could not understand. So we repeated to them, another time, all the details, and
we asked them to bring us the work (what they had to do) in the afternoon. Unfortunately, in the afternoon the
Philippinian came but, another time, they had not prepared the job. It was strange, and some of us became
nervous. What happened to this people? They look very kind but they did , nothing* at all? They answered
,,ves “ but they brought us nothing!

The day after we had a meeting with them. We said very kindly that it was impossible to work and to
advance in the meeting without their local help! The meeting, 300 hundred people, needed this Philippinian ‘s
staff to be efficient! But they were not! We brought them some examples: when we needed a computer and we
asked for it ,,as quickly as possible“, they answered ,,yes‘ but the day after we were always waiting for the

same computer!

Kpurtepun onennBanus:

[Ipu Texkyiem KOHTpoJie 3a OTBET Ha BOIPOC CTYJACHT MOJKET MOJYyYUTh MakcumaibHO 2 6aynta (10 B
COBOKYITHOCTH)

2 GaJa BBICTABIISIETCS CTYICHTY, €CJI U3JI0KEHHBIA MaTeprall (JaKTHUECKU BEPEH, IEMOHCTPUPYETCS HATNIHE
riyOOKHMX HCUEpIBIBAIOIIMX 3HAHUN B OOJIACTH M3Y4aeMOro BOIPOCA, IPaMOTHOE, CBOOOJHOE M JIOTUYECKU
CTPOMHOE U3JI0KEHHUE MaTepHuasa

1 Gamna BBICTaBIIIETCS CTYACHTY, €CJIM OTMEUYACTCA HAJINYHUEC AOCTATOYHO ITOJTHBIX 3HAHWUI B paMKax TEMBI,
JAOITYCKArOTCS OTACIIBHBIC JIOTUYCCKUC U CTUIIMCTHUYCCKUC TTOTPCIIHOCTU C OTACIIbHBIMU OIIMOKAMH

IIpoexThl / mpe3eHTAIIMU

[TpoeKT — KOHEYHBIH MPOIYKT, MOJyYaeMblil B pe3yJIbTaTe TUIAHUPOBAHHS M BBITIOJHEHUSI KOMIUIEKCA yUeOHBIX
W UCCIICIOBATEIILCKUX 3aaHui. [103BOJISET OIEHUTh YMEHHS 00yJaIONUXCS CAMOCTOSATEIFHO KOHCTPYHUPOBATh
CBOM 3HAHUs B MPOLIECCE PEIICHUS] MPAKTUYCCKUX 33a7ad U MPOoOJieM, OPHEHTHUPOBATHCS B HH()OPMAIMOHHOM
MPOCTPAHCTBE W YPOBEHb COHOPMUPOBAHHOCTH AHATMTHYCCKUX, HCCIICIOBATEIILCKIMX HABBIKOB, HABBIKOB
NPaKTUYECKOTO M TBOPYECKOTO MBIILICHHS. MOXET BBIIMOJHATHCS B MHAMBHIYATHHOM TOPSIKE WIN TPYIIION
00yyJaromxcs.

IIpumepHbIe TeMBbI IPOEKTOB € UCIOJIb30BAHMEM MYJIbTHMEIHITHBIX MPe3eHTAlMil
(mporpamMmHuoro odecnieuenust Microsoft Office).

1) International tourism: problems and challenges
2) Interpreter’s professional ethics.

3) The culture of small talk.

4) Gift giving in different cultures.

5) Humour in different cultures.

6) Dress for success.

7) Famous cross-cultural blunders



8) Attitude to time and space in different cultures.
9) Advertisement as reflection of national cultures
10) Verbal communication styles across the world
11) Cross-cultural tolerance in the modern world
12)  British etiquette

Kpurepun onenuBanus:

3a MOJrOTOBKY JIOKJIAJa C MIPE3CHTAMEH CTYIEHT MOKET MOJYYUTh MAaKCUMAJIbHO 5 O6aisoB (20 6amwioB

B COBOKYITHOCTH)

5 OGamnoB - conepkaHue pabOTHI MOJHOCTBIO COOTBETCTBYET TeMe; INTyOOKO M apryMEHTHPOBAHO
pacKpbIBaeTCs TEMa; JIOTMUECKOE U TOCJIEeI0BAaTENbHOE W3JI0KEHHWE MBICIIEH; HAamMCaHO NPaBUIbHBIM
JUTEPATYpPHBIM SI3BIKOM M CTHJIMCTUYECKH COOTBETCTBYET COJACPIKAHMIO; 3aKIIOYEHHE COJEPIKUT
BBIBOJIbI, JIOTUYHO BBITEKAIOIINE W3 COJAEP)KAHMUS OCHOBHOM YacTH; IpPE3CHTAlMs IOATOTOBJIEHA B
COOTBETCTBUH C TPeOOBAaHUSIMU

4 Ganna - colepikaHue JTOKJIala, 3a UCKIOYEHHEM OTAENIbHBIX MOMEHTOB, COOTBETCTBYET 3asiBICHHOMN
TeME W B IOJHOW Mepe e€ pacKphIBaeT, BBICTYIJICHHE JAOKJIAAUMKA COOTBETCTBYET OCHOBHBIM
TpeOOBaHUAM, 32 UCKITIOUEHHUEM HEKOTOPBIX MOIPEIIHOCTEH.

3 Oamia - Tema packpelTa He B NOJIHOM 00BEME; MH(pOpMAIMM MPEJCTABICHO HEJOCTAaTOYHO; B
OTJIEbHBIX CIy4asX HapylIeHa JJOTUKA B U3JI0KEHUU MaTepualia

2 Oamma - coaepXaHHE JOKIaJa YAaCTUYHO COOTBETCTBYET 3asBICHHOW TeMe, Mpe3cHTalus He
COOTBETCTBYET TPEOOBaHUSIM

1 OGamnm — TMOBEPXHOCTHO NPEJCTaBICH MaTepuall, HaJW4YHe SI3bIKOBBIX OLIMOOK, OTCYTCTBHE
IPE3EHTALINN.

IIpumepHbIe TECTbI

TEST 1

1. Welcoming visitors
Complete the dialogue with words from the box:

A: Hello, (a) ... to meet you.

B: Thank you for (b) ... me.

A: How long are you (c) ... here?

B: Just two days.

A: Oh, not long, then. Let me (d) ... you to my colleague Paul.
B: Paul, (e) ... is Angela Fox.

this
staying
nice
introduce
inviting

2. Making small talk
Match the phrases 1-5 to the correct responses a-e to make a conversation.

Did you have a good trip?

Was the flight on time?

That’s good. And how was the weather in London?
Really? Well, it’s much better here.

b=



5. Can I get you a drink or something?

a) Very wet and cold, I'm afraid.

b) Yes, it was.

¢) Thank you. A coffee would be great.
d) Very good, thank you.

e) Yes, it’s very warm.

3. Asking for and giving help.
Classify the sentences below into offering something (O), declining an offer (D), asking for help
(H), accepting an offer (A).

a) Can I get you anything?

b) No, I’m fine, thanks.

¢) Just a question, is there a chemist’s near here?

d) Would you like a drink, tea or coffee?

e) Yes, maybe ... a cold drink, if I may.

f) Can I use your phone?

g) [I’d like to print something from this disk, if possible.
h) Would you like a lift to your hotel?

TEST 2
1. Inviting
Choose the correct ending to make the invitations below.
1) Do you have any a) to meet this evening?
2) There’s a good b) free time this week?
3) We could go for ¢) you some interesting places.
4) Would you like d) museum near here.
5) I’d like to show e) a meal in a restaurant.

2. Accepting or declining.
A Which of these words indicate an acceptance (A) of an invitation?
Which words indicate a rejection (R) of an invitation?

nice idea

very kind
unfortunately
rather busy
have to

thank you, but
I’'m sorry
excellent

very kind

B. Complete the sentences below with suitable words

a) I’d like that ... unfortunately I ... leave very early in the morning.

b) That’s very ... of you, I’d ... that very much.

¢) Thank you, that ... be very interesting.

d) It is nice of you to ... me, but I already have an ... tonight. I’'m sorry about that.



e) Another ... perhaps?
f) I"d like ..., thank you very much.

time

kind

but

have to
would
invite
appointment
that

like

3. The structure of a call.
Put these sentences in the correct order.

I understand. That’s very kind of you. Thank you very much.

Can I confirm that? The date is 4 December and it’s at the Clyde Hotel.

Excellent. I look forward to seeing you there.

I’m ringing to find out some information about the Direct Line Conference in December.
Hello, my name is Patrick / Patricia Lefevre. I’'m calling from Paris.

Could you tell me the date and venue of the conference?

Mo 0w

Kpurtepun oueHnBanus
3a BBITIOJTHEHHE TecTa (CIy4JaiHbIl BEIOOP U3 MPEATIOKEHHBIX) CTYACHT nonydaeT 40 6amioB (0gHO
MIPABUJIbHO BBIMIOJIHEHHOE 3a/1aHue = 1 6an)

Ilepeyenb BONpPOCOB K 3a4eTy
Theoretical questions
1. What are the typical stages of the first meeting?
. What are the acceptable and unacceptable topics of small talk?.
. What are the necessary elements of a phone call?
. Describe cultural differences in telephone calls.
. What are the characteristics of a successful meeting?
. What considerations are important in preparing negotiations?
. What are the main types of negotiations and negotiators?
. What are the possible causes of conflict in cross-cultural communication?
. Stereotypes: origin, types, advantages / disadvantages. Prejudices. Generalizations.
10. Verbal communication (culturally determined communication styles).
11. Non-verbal communication (characteristics, modes: proxemics, oculesics, haptics, kinesics, physical
environment / appearance, paralanguage).
12. What are the most important principles of international etiquette?

O 00 1 O\ hn K~ W

Practically-oriented questions
13. Greet / thank / respond to a person from any chosen culture according to his cultural norms.
14. Give examples of direct and indirect statements.

15.  Show the difference between addressing your colleague in High- and Low-Power Distance cultures.
16.  Give examples of a refusal in a High- and Low-Context cultures

17.  Give examples of statements that illustrate the difference between stereotypes and generalizations.
18. Give examples of questions that are considered to be normal / personal in different types of cultures.
19. Give examples of statements that illustrate ethnocentrism / cultural relativism.

20.  Advise a person how he should / shouldn’t behave in Russian (or any foreign country)

21.  Give some useful tips to a person who is going to have a business lunch with foreign partners.



22.  Give some useful tips to a person who is going to make a speech / presentation to a foreign audience.
23. Suggest a foreign visitor some interesting sights to see in your city.
24, Suggest a beginning interpreter what to wear for a business / political event.

Kpurepun oueHuBanus:

CTyneHTy BBICTaBIISIETCS 3a4eT MO TEKYIIUM pe3ysibTaTaM padoThl B TeUeHHE ceMecTpa. Eciin HeoOxoaumoe
KOJIMYECTBO 0aJUIOB HE HAOpaHO, MMPOBOIUTCS 3a4€T B BHIE YCTHOTO cOOECEI0BaHUS 110 BOIIPOCAM.

3 Metoanveckue MaTepHaJIbl, ONpeessolMe NpoueIypbl OHeHUBAHUS 3HAHMI, YMEHUI, HABBIKOB U
(M1H) oNbITA AEATEBHOCTH, XapAKTePHU3YIOIIUX 3Tanbl GOpMUPOBAHUA KOMIIETEeHM I

[Ipouienypsl OlleHUBaHMSI BKIIOYAIOT B c€0s1 TEKYIIUH KOHTPOIIb U MPOMEKYTOUHYIO aTTECTAIIHIO.

Tekymmuii KOHTPOJIb YCIEBAEMOCTH TMPOBOAMUTCS C MCIHOJB30BAaHUEM OLIEHOYHBIX CPEJICTB,
MPEJICTABICHHBIX B M. 2 JAHHOTO MPUJIOKEHUsS. Pe3ynbTaThl TEKyIIero KOHTPOJIS JOBOJAATCA /1O CBEICHUS
CTYJICHTOB JI0 POMEXYTOYHOM aTTeCTAIINH.

IIpome:xyTouHAsA aTTeCcTAUMSA IPOBOIUTCS B popME 3aUeTa.

3adyeT MPOBOAMUTCS IO PACHUCAHUIO TMPOMEXKYTOUHOM arTrecTallud B ycTHOM Bujae. KommuectBo
BONpocoB B 3amaHuu — 2 (1 Teopernueckuit u | NpakTUKO-OPHEHTHPOBAHHBIN). Pe3ynpTaThl aTTecTanuu
3aHOCATCS B 9K3aMEHAIIMOHHYIO BEJIOMOCTh M 3a4ETHYIO KHWXKKY CTyaeHTa. CTyIeHThl, HE NpPOIISIIINe
MPOMEXKYTOUHYIO aTTecTalrio 10 TpaduKy CECCHH, TOJDKHBI JIMKBUIUPOBATH 3aJ0JKEHHOCTh B
YCTaHOBJICHHOM TOPSIIKE.

Hpuioxkenne 2
METOANYECKHUE YKA3AHUSA 11O OCBOEHUIO JUCHUITJINHBI

Y4eOHBIM IUTAaHOM MPETYCMOTPEHBI CIICTYFOIINE BB 3aHITH:
- IEKIUH;
- IPAKTUYECKHE 3aHITHS.
B Xoze NEKIMOHHBIX 3aHATUH pPACCMATPUBAKOTCS OCHOBHBIC TIOHSTHS MEXbBI3BIKOBOW KOMMYHHKAIIHH,
POOJIEMbI MEKKYIBTYPHOTO OOIICHUS U IyTH UX MPEO0NICHUs, (DYHKIIUU U BUIBI CTEPEOTUTIOB, OCOOCHHOCTH
BepOAIBHOTO W HEBEpOAILHOTO OOINEHWS B Pa3HBIX CTPaHAX, HOPMBI ATHKETa, MPHHATHICE B Pa3JIMYHBIX
CUTYaIIUIX MEXKbSI3BIKOBOTO 00IIeHUS. J[atoTCs peKOMEHIANH TSl CAMOCTOSTEILHONW PpabOThI U MOATOTOBKH K
NPaKTUYCCKUM 3aHSTHSIM.
B xoze npakTu4ecKkux 3aHITHH YIITyOISIFOTCS U 3aKPETUISIFOTCS 3HAHUS CTYIEHTOB TI0 PSTy PACCMOTPEHHBIX Ha
JIEKITUSX BOIIPOCOB, Pa3BUBAIOTCS HABBIKKM cOOpa, aHaln3a U CHHTe3a nH(popmanuu, GopMupyercs
MEXKYJIBTypHasi KOMIIETCHIIUSI.
[Tpu MOATOTOBKE K MPAKTUYCCKUM 3aHATHUSAM KaXIbIH CTYACHT JOJKCH:
— U3yYUTh PEKOMEHIOBAaHHYIO YUCOHYIO JIUTEPATYPY;
— U3yYUTh KOHCTIICKTHI JICKIUH;
— TIOJITOTOBUTH OTBETHI HA BCE BOMPOCHI 10 U3y4aeMOil TeMe.
[To coriacoBaHMIO C TPENOaBaTeIeM CTYICHTB TOTOBAT MPOESKT / MPE3CHTAIHMIO TI0 MpeiaraeMbIM TeMam. B

nmponecce IMOATOTOBKU K IMPAKTUYCCKUM 3aHATHUAM CTYACHTHI MOTYT BOCIOJIB30BATBCA KOHCYJIbTallUAMU
nperoaaBaTeIs.



BOHpOCBI, HC PAaCCMOTPCHHBIC HA JICKIUAX U IMPAKTUYCCKUX 3aHATUAX, JOJIKHBI 6BITI> HU3YUCHBbI CTYICHTAaMU B
X0JIe CaMOCTOATENbHON paboThl. KOHTpOJIb caMOCTOATENbHON pabOTHl CTYACHTOB HaJl y4eOHOH MporpaMMoin
Kypca OCYILECTBIISIETCS B XOJ€ 3aHATUNM METOJOM YCTHOT'O OIpOCa MM IIOCPEICTBOM TECTHpPOBaHHUA. B xone
CaMOCTOSITENIbHOM  pabOThl  KaXIblil CTyJeHT 00si3aH MPOYUTaTh OCHOBHYIO U TIO BO3MOXHOCTHU
JOIMOJIHUTCIIBHYIO JIMTCPATypy IO HayqaeMoﬁ TEMC, AOIIOJHUTHL KOHCIICKTBI HeKI_[I/Iﬁ HEAOCTAaroIIIUM
MaTepuajIoM, BBIMMUCKAMH U3 PEKOMEHJI0BAHHBIX MEPBOMCTOYHUKOB. BhIIENUTh HEMOHATHBIE TEPMUHbBI, HAUTH
HX 3HAYCHHUC B SHIUKIIONICANYCCKUX CIIOBApAX.

JUis BBINOJIHEHUH MPAKTUKO-OPUEHTHUPOBAHHBIX 33JaHUN HEOOXOJUMO CHayala U3yYuTh COOTBETCTBYIOIIMN
TEOPETUUECKUI MaTepual, 03HaKOMUTBHCS C HEOOXOJUMOW TEPMHUHOJIOTHEH, BO3MOXKHO, U3YUUTh MOJOOHBIE
Cly4yau, OIHMCaHHbIE B JjuTeparype. s pa3sBUTUS MEXKYJIbTYPHON KOMIICTCHLUH, SMIIATHUHA IIPOBOIATCSA
POJIEBBIE UIPHI, KEHCHI.

Jns TMOArOTOBKM K 3aHATUSM, TEKYIIEMY KOHTPOJKO W MPOMEXKYTOUYHOW aTTECTAMH CTYIEHTBI MOTYT
BOCTIOJIb30BAThCS AJIEKTPOHHO-OMOIMOTEYHBIMU CUCTEeMaMH. Takke oOydarommecs MOTYT B3STh Ha JOM
HEOOXOIUMYIO JINTEPATYPy HAa aOOHEMEHTE YHUBEPCUTETCKOW OMOIMOTEKH MIIM BOCTIONB30BATHCS YU TATLHBIMH
3aJIaMHU.
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