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1. OEJHU U 3AJAYN OCBOEHUA ANCHUITJIMHBI

1.1. Ilenbto ocBoeHus: y4eOHON MUCHUIUTMHBI «J[€JOBON MHOCTPAHHBIN SI3bIK» B MENArOTHYECKOM
By3e SABJIAETCS (POPMUPOBAHME KOMMYHUKATHBHOW KOMIIETEHLIMM OOYYaroluxXcs B JIBYX €€
COCTaBJSIFOIIMX. O0ImEeHd KOMMYHUKATUBHOW KOMIETEHIMHM KaK YacTH COLMAJIbHOU
KOMIIETEHIIMH CTYIEeHTAa W MPO(PECCHOHATBHON KOMMYHHKATUBHOW KOMIIETCHIIUH KaK 4acTh
ero npo¢heCCUOHATPHON KOMITETEHIIHH.

OCHOBHOW TPaKTUUECKON LENbl0 Kypca «JlemoBOH MHOCTPAaHHBIA SI3BIK» SIBISETCS OOy4YeHHE
NPAaKTUYECKOMY BJIQACHHIO PAa3TOBOPHO-OBITOBOW M HAyYHOH pEYbI0 Ui UCIOJNB30BAHUS
WHOCTPAHHOTO sI3bIKa KaK B MMOBCEJHEBHOM, TaK U B MPOYECCHOHAIBHOM OOIIEHUH.

KpI/ITepI/IeM MPAKTUYCCKOro BJIAACHUA HWHOCTPAHHBIM A3BIKOM ABJIACTCA YMEHUC IMMOJIb30BATHCA
HanboJee yr[OTpe6I/ITe.]'IbeIMI/I U OTHOCUTCJIbHO MPOCTBIMH SA3BIKOBBIMU CPEACTBAMHU B OCHOBHBIX
BHUAax pequoix'I ACATECJIbHOCTU. TOBOPCHUU, BOCIIPUATHU Ha CIIYX, YTCHUHU U IMTUCBME.

IIpakTuyeckoe BlafeHHE S3BIKOM CIELUAIBHOCTH MPEANOJaraeT yMEHHE CaMOCTOSITEIbHO
paboTaTe CO CHEHUATbHOW JHUTEPAaTypod Ha HWHOCTPAHHOM SI3BIKE C LEJNBI0  IONyYEHUs
npodeccnoHanbHON HH(POPMAIIMY, a TaKXKe YMEHHE BECTH Ha WHOCTPAHHOM si3bIke Oecemy — muasior
o01mero u npodeccnoHaIbHOrO XapakTepa, MOJIb30BaThCS MPABUIIAMH PEUEBOIO STUKETA, MEPEBOIUTD
TEKCTBI CO CIIOBApPEM, COCTABIISITh AaHHOTALNH, pedepaThl U pe3loMe Ha MHOCTPAHHOM SI3BIKE.

1.2. Pemenne oOpa3oBaTeIbHBIX 3a/1a4 B MPOLIECCE MOATOTOBKH MAarucrpa oOecreunBaeT
Kak (OpMHUPOBAHME KOMMYHHMKATHBHOM KOMIIETEHLMHM CTYIEHTA, TaK U pPEaTH3aLuio
COOCTBEHHO BOCIIUTATENbHOH, oOOy4aroImed u pasBuBaroInedl wLenell oOpa3oBaHMA,
(I)OpMI/Ip}Iﬂ COHAJIBHBIC, UHTCIIJICKTYAJIbHBIE U JIMYHOCTHBIC KaUE€CTBA CTYACHTA.

HpO(beCCI/IOHaJ'IbeIe 3adavuu JUCHUIIIMHBI IPCATNOJaraoT CJICAYIOIICE:

- TIOHMMaTb OCHOBHOE CONEP’KaHHE HECJIOKHBIX AyTEHTUYHBIX OOIIECTBEHHO-MOJUTUYECKUX,
NyOJMIIUCTUYIECKUX U MPAarMaTHIECKUX TEKCTOB (MHQOPMAIIMOHHBIX OYKJIETOB, OPOIIIOP/IPOCIIEKTOB),
HAYYHO-TIOMYJIIPHBIX U HAYYHBIX TEKCTOB, OJIOroB/Be0-CaliTOB, BBIACIATh 3HAUMMYHO/3aNPALINBAEMYIO
UH(POPMALIUIO U3 IPArMaTHYECKNUX TEKCTOB CIPABOYHO-UH(POPMALTMOHHOTO U PEKJIAMHOTO XapaKTepa;

- 3HaTh 0A30BYI0 TPAMMATHKY U JIEKCHKY B paMKax OOO3HAYeHHOH TEMaTHUKH U MPOOJIEMaTUKH

o0wennst B 00neme 1200 TekCHYeCKUuX eIUHMNLL.

- YMETb BOCIPUHUMATD Ha CIyX M MOHHUMAaThb OCHOBHOE COEPIKaHUE HECIIOKHBIX ayTEHTHIHBIX
OOIIEeCTBEHHO-TIONIMTHYECKUX, MyOJUIUCTHYECKHX M IParMaTHYeCKUX TEKCTOB, OTHOCAIIMXCS K
Pa3NIMYHBIM THUIIAM pedn (COOOIIeHHUEe, pacckas), a TaK)Ke BBIIEIATh B HUX 3HAUMMY0/3aIpalIiBaeMYyO
UH(pOPMaLIHIO;

- Ha4yuHaThb, BCCTHU, MNOAACPKHUBATL MW 3dKAHYUBATL OUAJIOTr-PACCIIpPOC 00 YBUACHHOM,
MPOYNUTAHHOM, AHAJIOr-00MEH MHEHUSIMH M TUAJIOT-UHTEPBBIO/Co0eceIOBaHUE TPH IpHeMe Ha paboTy,
co0Oroiasi HOPMbI PEYEBOrO 3THUKETA, NMPU HEOOXOAMMOCTH HCIONb3Ysl CTPATErHH BOCCTAHOBJICHHSI
cbost B Tmpouecce KOMMYHHKalumu (mepecrnpoc, mnepedpasupoBaHrne W J1p.), paccHpalinBaTh
CO6eC€I[HI/IKa, 3a4aBaThb BOIPOCHI U OTBECYATH HA HUX, BBICKA3bIBATH CBOC MHCHHC, HpOCb6y, OTBE€YATh
Ha TpemIokeHne coOeceqHUKa (NPUHITHE TPENJIOKEHHs WM OTKa3), JAejaTb COOOIIeHHS |
BBICTPAMBATh MOHOJIOT-OMUCAHKE, MOHOJIOT-ITOBECTBOBAHHUE M MOHOJIOT-PACCy KICHHUE;



- 3amoJiHATh (HOPMYJIAPBI U ONAHKH MPArMAaTHYECKOTO XapaKTepa, BECTHU 3alUCh OCHOBHBIX
MbICTiell ¥ (pakTOB, a TakKe 3aMHuCh TE3WCOB YCTHOTO BBICTYIUICHUS/TTHCBMEHHOTO JOKJana Iio
H3ydaeMoil mpoOsieMaTHKe, MOJAEePKUBATh KOHTAKTBHI MPU MOMOIIU 3JIEKTPOHHOW MOYTHI
3JIEKTPOHHBIE

(rucatp

nuchbMa  JIMYHOTO  xapakrtepa), odopmusare  CurriculumVitae/Resume u

COIPOBOJUTENPHOE MUCHMO, HEOOXOOUMBIE TPU TIpueMe Ha padoTy, BBINOJHSATH MHCbMEHHBIE

NPOEKTHBIE 3aaHusl (MICbMEHHOe 0(OpMIIeHHE Mpe3eHTauni, HHPOPMALTMOHHBIX OYKIIETOB, T.1.).

- BJIaJ€Th MHOCTPAHHBIM SI3BIKOM B 00BeMe, HEOOXOOMMOM ISl MOJyYeHHsT HHPOpMaLnu U3
3apyOeKHBIX MCTOYHHUKOB, HAaBBIKAMHU MHUCBMEHHOIO apTryMEHTHPOBAHUS M3JIOKEHHsSI COOCTBEHHOMN
TOUKHU 3PEHHUST; HABBIKAMH IyOJMYHON PEeUH, BEACHUS AUCKYCCUN U TTIOJIEMUKH.

Pemenne oOpa3oBaTenbHBIX 3a4ad B MPOLECCe NOATOTOBKH Marucrpa obecnedmBaeT Kak
(dbopMUpPOBaHHE KOMMYHHKATUBHOW KOMIETEHLIUU CTYNEHTAa, TaK U Pealn3aluio COOCTBEHHO
BOCITUTATEIBHOM, oOydaromieil u pa3BuBaroIel neneii odpazoanus, GOpMHUPYs COLMATBHBIE,
HUHTCIJUICKTYAJIbHBIC U JINYHOCTHBIC Ka4€CTBA CTYACHTA.

2. MECTO JUCHHAILINHBI B CTPYKTYPE OBPA3OBATEJILHON
IMPOI'PAMMBbI

2.1 Huxa (610x) OII:b1 6.5,
2.2.Cs3b ¢ APYTHMH AHCHMIIHHAMH Y4e0HOI0 MJIaHa

Hepequb NpeAMCCTBYOINUX AUCLHUTIIIINH Hepequb NOCICAYOIUX OTUCTUILINH, BUTOB pa60T

WUHocTpanHblii  s3bIK  (0Opa3oBaTeNbHBIN
CTaHmapt cpeaHero (MOJHOrO) oOMIEero

00pa3oBaHUsI MO0 HHOCTPAHHOMY SI3BIKY )

HroroBast rocyiapCTBEHHASI aTTECTALIHS.
Hayuno-uccnenosarennckas padora (b2.H).

3. TPEBOBAHUA K PE3YJIbTATAM OCBOEHUA JUCHHUIIJINHBI

DopmupyemMble KOMIETEHLIUN OcBauBaeMmble

Kox HaMeHOBaHHE 3HAHUS, YMEHUSI, BIAICHUS
O6mekynprypabie komnereHunu (OK)

OK-3 BrimyckHuk oOnamaer | 3HaTh HMHOCTPAHHBIA S3bIK (AHTIMHCKHUNA) U
CIIOCOOHOCTBIO K AKTUBHOMY | MIPUMEHATh €ro Kak CpencTBO OOLIeHHWs B
oOIIeHUIO B Hay4HOH, | HAYYHOW, NPOU3BOACTBEHHON W COLMAJIBHO-
NPOM3BOJACTBEHHON U COLMAJbHO- | OOIECTBEHHOH chepax NesiTeIbHOCTH
001IeCTBEHHOM cepax | YMeTb BECTH QHAJIOT, UCIIOJB3YS OLIEHOYHBIE
IeATeNbHOCTH

CYXKIIEHUS 1 COONIOIaTh MPaBHIIa PEUYEBOTO
STHUKETA

Brnagerp HaBbIKamMK peueBOM AEATEIBHOCTH Ha
WHOCTPAHHOM $I3bIKE B MPO(HEeCCHOHATBHBIX
CUTyalUsX OOIIeHUS U TIOBCEAHEBHOM KU3HU




Obmenpodeccrnonanbubie komnereHu (OIIK)

OIIK-1 Brimyckauk XapakTepusyercs | 3HaTb pPYCCKUH M HMHOCTPAaHHBIN SI3bIKM Ha
TOTOBHOCTBIO OCYLIECTBJISITh | YPOBHE, HEoOXOIMMOM 11 BEJICHUs
poheCCHOHATIBHYIO poheCCHOHANILHOM NesITeIbHOCTH
KOMMYHMKALIMIO B yCTHOM M | YMEThb OCYLIECTBISTH KOMMYHHUKALMIO Ha
NICbMEHHON (popMax Ha PyCCKOM H | pyCCKOM 51 MHOCTPaHHOM SI3BIKAX,
MHOCTPAHHOM $sI3bIKAX /ISl PEIICHMsI | UCIOIb30BAaTh  YCTOMYMBBIE COYETAaHUA U
3aaa4 npopECCUOHATBHON | KJIMILE, IrPaMOTHO BBICTPAUBATh
NEesTEJIbHOCTH OUAJIOTUYECKYI) U MOHOJIOTHYECKYIO pPeUb

Bnanerp HaBbIKAMM YCTHOTO M IHUCBMEHHOIO
U3JIOKEHUS] TOYKHU 3PEHUsl Ha TOT WIM HHOHN
BOMPOC, HABBIKAMH NMyOJWYHON peyu, BENECHUs
JUCKYCCUN U MOJIEMUKH

OIIK-3 Brmyckauk XapaxkTepusyercsl | 3HaTb KaKOpPraHU30BbIBATb B3aUMOJAEWUCTBHE C
TOTOBHOCTBIO B3aMMOJIECHCTBOBATh C | yIaCTHUKaMH 00pa3oBaTENBHOIO Ipouecca U
yYaCTHMKaMHU  OOpa30OBaTENbHOTO | COLUMANBHBIMA  TApPTHEPAMH,  PYKOBOIUTH
nmpouecca 51 COLMAIbHBIMU | KOJUIEKTHBOM, IPOBOIUTH MpPOEeCCHOHATbHBIE
MapTHEPAMH, PYKOBOIWTBH | KOHCYJNbTALMM HAa  IPEANpPUATHIX U B
KOJUIEKTUBOM, TOJIEPAHTHO | OPTAHU3ALUAX HA HHOCTPAHHOM SI3BIKE
BOCIIPUHUMAS COLUAJIbHBIE, | YMeETh B3aUMOJIEHCTBOBATD c
STHOKOH(ECCHOHATIbHBIE U | mpodecCHOHATBHBIMU napTHEPaMH Ha
KyJbTYPHBIE Pa3IN4YUs WHOCTPAHHOM  sI3bIKE, OpPraHU3O0BBIBATbL U

MPOBOJUTH MEPErOBOPLl C MPENCTABUTENIAMHU
3aKa34nKa 51 npodeccHoHaTbHbIE
KOHCYJNbTaLlUM HA  MPEANpUATHSIX U B
OpraHU3auUsiX HA HHOCTPAHHOM SI3BIKE,
Bnaners pe4eBbIM 5TUKETOM, HABBIKAMU
Pe4eBON EATEILHOCTH HA MHOCTPAHHOM SI3BIKE
B PO ECCHOHATIBHBIX CUTYyalUAX OOIIEHMS,
HAaBbIKAMH BEAECHUS NIEPErOBOPOB HA
WHOCTPAHHOM SI3BbIKE.

[IK-15 FOTOBHOCTBIO OpPraHHU30BBIBATH | 3HATh KaKOPTraHM30BBLIBATH B3aUMOJEICTBHUE C
KOMaHIIHYIO pa6OTy sl PELICHUS Y4aCTHUKaMU O6paSOBaTeHbHOFO npoaecca u
3amau  pasBUTMA  OpraHusarmii, | COUMAIBHBIMI  NApTHEPaMH,  PYKOBOAUTH
OCYECTRIAIONIX KOJUJIEKTHBOM, IPOBOIUTH MPOPECCHOHATBHBIE

KOHCYJIbTaLlUH.
0pasoBaTelLHyI0 HeﬂTeHbHOCTI’: YMeTb OpraHu3OBBIBATE KOMAHIHYIO pPadoTy
peanusai - SKCICPUMCHTANBHON | g perneHust 3a7ad PasBUTUS OPTaHU3ALMIA,
paboTsI OCYIIECTBIIAIOIUX 00pa3oBaTeNbHYIO
NEeATEbHOCTD.
CIOCOOHOCTBIO K abCTPaKkTHOMY Bnagers HaBbIKaMu pedeBOH NESITEIBHOCTH Ha
MBILIJICHUIO, ~ AHAJIM3y, CHHTE3Y, | HHOCTPAHHOM $I3bIK€ B TNPO(PEeCcCHOHATBHBIX

CIIOCOOHOCTBIO  COBEPIIEHCTBOBATH

51 pa3BUBATH CBOH

CUTyallUudax O6H_[6HI/I$I, HaBbIKaMH OpPraHu3alun
KOMaHHHOfI pa6OTbIJ HaBBbIKAMH BCACHUA
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VHTENNEKTYasbHbIiA "
06LLEKYNbTYPHbIN YPOBEHb

FOTOBHOCTbHO CNOMb30BaTh
VHAMBMAYaNbHbIE W TPYNMoBble
TEXHOMOTMN MPUHATUA PELLEHWIA B
ynpas/ieHUn opraHu3saumei,
OCYLLECTB/AIOLLIEN
06pa3oBaTe/IbHyH0 AeATeNbHOCTb

NneperosopoB Ha MHOCTPaHHOM A3bIKE.

3HaTb TEXHONMOTMM MNPUHATUS  PeLleHnin B
ynpaBfieHUM  opraHusauueir,  3HaTb  Kak
OpraHn30BbIBaTb B3aMMopeincTane C
y4yacTHMKamy 00pas3oBaTe/lbHOro npouecca
couManbHbIMM  NapTHepaMKu,  PYKOBOAWTb
KOMNEKTUBOM, MPOBOAUTL MPOGeCCUOHasbHbIE
KOHCy/MbTauum  Ha  MpeanpuaTtmsx u - B
opraHu3aumuax Ha MHOCTPaHHOM i3blKe.

YMeTb B3aMMO/eincTBOBaTb c
NpoecCMoHaIbHbIMU napTHepamu Ha
WMHOCTPaHHOM  A3blKe,  OpPraHun3oBbIBaTb U
NPOBOAUTL MeperoBopbl C MNpeACTaBUTENAMM
pas/IMyHbIX OpraHu3aunii, OCYLLECTBSAIOLLMX
06pa3oBaTe/ibHYyt0 AeATe/IbHOCTb.

BnageTb  peyeBbIM  3TUKETOM,  HaBblKaMu
peYeBoii AesaTeNIbHOCTA Ha MHOCTPaHHOM i3blke
B NPOMECCUOHANbHBIX CUTyaumsX O6LLeHNS,
HaBbIKaMu BefeHus neperoBopoB Ha
MHOCTPaHHOM  5i3blke,  CMOCOOHOCTHIO K
abCTPaKTHOMY MbILUMIEHNIO, aHaNM3Y, CUHTE3Y,
CMOCOGHOCTLH COBEPLLEHCTBOBATbL U Pa3BMBaTh
CBON WHTENNeKTYyaNbHbIA M 0OLLEKYNbTYPHBIA

YPOBEHb.

CTPYKTYPA U COAEPXAHUVE ANCUUTI/IUHDI

AyauUTOpPHbIE 3aHATUA - 3a04Has (hopMa 06yUeHUs

2 <
%: Bug 3aHATUA, MOy b, TEMa U KPaTKOe COLep>KaHue g— E
o Q=
& 8§ ¢
JleKumn He NpeaycMOTpPeHbI
Mogaynb 1. « Job Interview» OK3,0r1K-
13
Tema 1.1 «My Major» OK3,0r1K-
13
Tema 1.2. CV-writing OrkK -1
Mopayns 2. «ProfessionalCommunication» OKS3,0r1K-
13
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22
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- Tema 2.1. Basic Grammar Constructions for Professional Ork-1,3
Communication.
Tema 2.2. Special Field Texts. Cultural Knowledge OK3,0r1K-
1,3, MK-
15,16
JlabopaTtopHble 3aHATUA
He npeayCcMOTpPEHBI.

CamocTosiTeNbHasA paboTa CTyJeHTa - 3a04Has hopma 06yuUeHns!

s
Tembl, pasgenbl, BbIHECEHHbIE Ha CaMOCTOATE/IbHYHO NMOArOTOBKY, TEMaTUKa % §'
pethepaTHOM paboTbl, KOHTPO/IbHbLIX PaboT, PEKOMEHAALNMN MO UCMO/b30BaAHNIO § é
nutepatypbl, 3BM n gp. 2 =
o =
& g
Tembl, pa3genbl, BbIHECEHHbIE HA CAMOCTOATE/TIbHYHO NMOArOTOBKY
Tema 1.1 «My Major» OK3,0r1K-
13
Tema 1.2. CV-writing OrnkK-1
Tema 2.1. Basic Grammar Constructions for Professional OlnkK-1,3
Communication.
Tema 2.2. Special Field Texts. Cultural Knowledge OKS3,0rl1K-
13, MK -
15,16
Tembl pethepaTos: OK3,0r1K-
1 Small Talk Rules. 13
2. Business Letters Standards.
3. Official Correspondence.
4. Review Writing.
5  CV-Writing.
6. Cultural Glimpses.
7. Outstanding Personalities.
8. Contemporary Research in History.
9. Conference Arrangements.

10. Making Appointments.
KOHTpO/bHbIE paboThbl
1 Testl

l. PacKpoinTeckobku,
ynotpe6nssarnaronsiBPresentSimplennnFutureSimple.
(BcenpeanoxxeHUSOTHOCATCAKOY AyLLEMY).

L If I (to see) him, I (to tell) him about their letter.

2. | (to sing) this song with if you (to tell) me the words.



3. What you (to do) when you (to come) home?

4. He (to go) to the Public Library very often when he (to be) a
student.

5. I (to stay) at home till she (to come).
6. Where they (to go) if the weather (to be) fine?
7. She (to walk) home if it (not to be) too cold.

8. Before he (to start) for London, he (to spend) a day or two at a
rest-home not far from here.

9. I (not to speak) to him until he (to apologize).

10. We (to go) to the station to meet Sergey when he (to come) to St.
Petersburg.

II.  PackpoiiteckoOku,  ymnorpebnssrmaronsie  Present
Progressive uimme Present Simple.

1. I (not to drink) coffee now.

2. I (not to drink) coffee in the evening. I (to drink) coffee in the
morning.

3. Look! The baby (to sleep).

4. Tusually (to get up) at seven o’clock in the morning.
5. They (to play) in the room now?

6. I (not to read) books in the morning.

7. My friend (not to like) to play football.

8. We (not to go) to the country in winter.

9. I (not to drink) milk now.

10. My father (not to work) on Sunday.

11. Listen! Who (to play) the piano in the next room?

Test 2.

I. Packpoiiteckobku, ynorpebnssrnaronsis Past Simple v
Past Continuous.




1. They (to drink) tea when I (to come) home.
2. The old man (to think) about his plan when he (to fall) asleep.

3. We (to answer) the teacher’s questions when the headmistress (to
enter) the room.

4. When I (to ring) up my friend, he (to sleep).

5. When my friend (to come) to see me, I (to do) my homework.
6. When I (to go) to the stadium, I (to meet) Kate and Jane.

7. When I (to come) home, my sister (to wash) the floor.

II. PackpotiteckoOku, ynotpebnssrnaronsis Present Perfect
wim Past Simple.

1. I already (to do) my homework.
2. We (to travel) around Europe last year.
3. I (to see) Pete today.
4. Nick (to play) football yesterday.
5. The rain (to stop) and the sun is shining in the sky again.
6. I (not to eat) today.
7. The rain (to stop) half an hour ago.
Test 3.
1. Give the three forms of the following verbs:
1. feel 3. build 5. write 7. sweep 9. teach
2. fly 4. leave 6. sleep 8. fall 10. blow

II. TranslateintoEnglish.

1. BOMyCTUTHOIINOKY 6. OBJIAAETBSI3BIKOM

2. IPUHOCHUTB TIOJIB3Y 7. camo coboii pasymeeTcst

3. pa3BecTH OroHb 8. OBITb CLIOCOOHBIM K ...

4. NOAPYKUTHCA 9. y4acTBOBaTh B KOH(pEPEHIINU
5. cBobogHOE BpeMst 10. mpoBOAUTE HCCIENOBAHUE




Test 4.
Circlea, b, orc.

1. My friend is an architect.

Where work?
a. she does b.isshe c. does she
2. My parents for me when I arrived home.
a. waited b. were waiting c. have waited
3. Who  the window?
a. broke b. does break c. did break
4 Tdidn’t feel well 1 went to the doctor. ..
a. although b. but C. SO

Complete the sentences.

1. The butcher’s is a shop sells meat.
2. A Ilent John some money.
B He pay you back. He never does.
3. The British don’t drive as fast the French.
4. What’s the exciting city you’ve ever been to?
Write the word.
1. We have five f on each hand.
2. They usually go ab for their holiday.
3. Itwasveryf . We couldn’t see anything.
Write the opposite.
1. borrow
2. pull
3. beborn
4. buy
Complete with one word.
1. Please don’t phone me when I'm work.
. The little child ran the road and went into
the shop.
3. The train went the tunnel.

Underline the word with a different sound.

1./ won’t coat flown round
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2. [ail since  might mind why
3. /u/ should must push look

Underline the stressed syllable.

Unfriendly

Promise

Remember

60 Obwasa Tpy[oeMKOCTb CaMOCTOATE/IbHOM paboThbl (Yac)
41 TloarotoBKa K 3a4eTy

5. ®OH/A OLLEEHOYHbIX CPEACTB

5.1. ®OoH[ OLEHOUYHbIX CPEACTB A/ MPOBeAEHNS TEKYLLEro KOHTPOS

Ne TUNOBbIe 38JaHUSA, KOHTPO/IbHbIE PaboThl, TECTbI U APYTUe MeTOAbI KOHTPO/IS, NO3BO/ISIOLLME OLEHUTb 3HAHWS,
YMEHUS ¥ YPOBEHb NPUOGPETEHHBLIX KOMMeTeHUMI (4eMOHCT paLnoHHbIi BapnaHT)
TeKyLMIA KOHTPO/b YCNeBaeMoCcTHy
1 TecThbl (pa3pabaTbiBaloTCA N0 TemaMm (MOAYNAM) AUCLUMNIUHGI)

Mogayns 1

1.1. 3ameHuTe BblAeNIEHHbIE CYLLECTBUTE/bHbIE IMYHLIMWA MECTOUMEHNAMMU
he, she, it, we, they.

|.The pencils are blue. 2. The lecturer is not here. 3. Put the bag on the desk. 4.
The bag and the coat are on the chair. 5. The bag is near the door. 6. Ann and | are
students. 7. The laptopsare not on the floor. 8. Where are your fellow-students ?9. John is
aHistory teacher.

1.1 Insertto be&tohaveinPresent Simple.

11 ... astudent.

2. He ... alarge family.

3. My father ... not a teacher, he ... a scientist.
4. ... your aunt a doctor? - Yes, she ... .

5. They ... avery nice flat in Moscow.

6. Peter ... many friends at college.



~

. ... they at home? — No, they ... at work.

8.1... two cousins, an aunt and an uncle.

1.2. Transform into Plural.

1. This is a star. 6. My friend is right.

2. This is a boy. 7. There is a desk in the classroom.
3. That is a flower. 8. That man is a doctor.

4. This is not a child. 9. This news is not new.

5. That problemisnotbig. 10. IsthatladyGerman?

1.3. Give a reply.

1. Do you speak English? — Yes, ... .

2. Does your cat like dogs? — No, ... .

3. Is your wife pretty? — Yes, ... .

4. Are there many rooms in your flat? — No, ... .

5. Have you got a sister? — Yes, ... .

Moayns 2.

2.1.Present Simple or Present Continuous.

D=

5.
6.

What ... you ... (do)?

I ... (watch) this film. It’s a musical.

But you ... (not like) musicals!

I know, Tusually ... (hate) them. But this one is really good. ... you ... (want) to
watch it?

Not right now, Susie’s here and we ... (study) for our English test.

A test?

Yes, we ... (have) a test every Friday.

2.1 Fill in:

my, his, her, our, your, their.

1. This is not John’s pencil. ... pencil is red. 2. ... friend’s desk is near the window.
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3. Put ... exercise-books on the teacher’s table. 4. Tom’s textbook is not there. ... exercise-

book is here. 5. Mary is Ann’s friend. She is ..

. friend too. 6. The students are in the

classroom. ... coats and bags are here. 7. ... tables are brown. 8. Who is ... friend? 9. Where
is ... coat? 10. What is this girl’s name? ... name is Mary.

2.1. TranslateintoEnglish:

1. HOBBIECBENIEHUS 5. cuHsAsApy4Ka

2. UHTepeCcHast KHUra 6. BaxHas HHPOpMaLIUI

3. GenasiMarHa 7. U3BECTHBICYUYCHBIE

4. MOCNENHUEHOBOCTH 8. CII0KHBIE3aJaHUs

2.3 Transformintolnterrogative.

1. Theyknow something interesting about you.
2. Somebody lives on the third floor.

3. There are some good shops in our street.

4. I have some English books at home.

5. Peter has some relatives in London.

II. Transform into Interrogative.

1. They know something interesting about you.
2. Somebody lives on the third floor.

3. There are some good shops in our street.

4. T have some English books at home.

5. Peter has some relatives in London.

2.3. Make up Special Questions.

1. We go to a party at the weekend. (When?)

2. Our friends often go to parties. (Where?)
3. Mary sings very well. (Who?)
4. There is some chalk in the box. (What?)

5. There are many books on the table. (Where?)
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2. | Ilpaxmuueckue 3a0anua , 3a0a4u

3. Business Letters Standards.
Official Correspondence.
Review Writing.
CV-Writing.

Cultural Glimpses.

Outstanding Personalities.
Contemporary Research in History.
Conference Arrangements

NN RN =

5.2.PoHA OLIEHOYHDBIX CPEACTB AJIsl NPOBEACHHUS IPOMEKYTOUYHOM ATTECTALHH

B (popme 3auema

THUIOBBIC 33JaHUSL, TECThI U APYTHE METOAbI KOHTPOJIS, IO3BOJIIOIINE OLICHUTD 3HAHUS, YMEHHS U YPOBCHb
TMPHOOPCTCHHBIX KOMITCTCHIHH

Tectrl

Test 1.

Make up questions & answer them:

Name / you / is/ what

How / you / are / today

From / you / where / are

Live / you / where / do
In/a/flat/you/do/live/or/a/house
Parents / are / from / where / you

London / living / are / in / where / you

Do/ do/ free / what / time / you / in / your
Studying / English / are / why / you

School / subject / what / your / was / at / favourite
Watch / of / do / what / kind / films / you
Breakfast / have / did / what / you / for

You / do / what / are / this / weekend / going / to

A / holiday / year / are / you / this / to /going / have
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Last / you / did / television / watch / night
Il. Test 2.

1. "Here" isthe opposite of

1) To

2) From

3) There

4) Under

2. Robin Hood was a ... man.

1) weak
2) bad
3) brave
4) lazy

3. I'm ... a present for my son.
1) looking about
2) looking on

3) looking for

4) looking after

Read, translate and get ready to discuss the texts.

Developing flexibility in your leadership and training to ensure success.

Being flexible means being open to new ideas, being receptive to change and being able to
pick up new skills quickly. This applies to all areas of your life, not just the workplace. With
the whole idea of ajob for life becoming increasingly redundant, you need to be as flexible as
possible if you’re to manage your career effectively (although this doesn’t mean jumping from
bandwagon to bandwagon, as this will mean you’ll be unable to generate any career
momentum). A major part of the executive coach’s role is to help people develop this sort of

approach to their careers.

Change is inevitable, but the good news is that you can plan for it and take advantage of any

opportunities that present themselves to you as opposed to being overwhelmed by a new
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situation.

From a management, leadership and training point of view, this is very important during
reorganisations and other periods of dramatic change within departments, as teams are likely to
become stressed during times like this. If you don’t set a positive example in your own work
as well as during team building activities, they will soon become demotivated and your
department’s progress will grind to a halt. Without a flexible approach to management,

progress is impossible.

Although it’s inevitable that you’ll have to occasionally make changes to the way you do
things, there must always be a good reason for it. If things are constantly being changed and
reorganised within a team, it’ll be impossible for anyone to meet any goals, as the team will
effectively be trying to hit a series of moving targets. Your leadership and training approach
should be flexible enough to handle the unexpected, but consistent enough for your staff to

feel secure and motivated at all times.

What is Emotional Intelligence?

Emotional intelligence is all about using your emotions intelligently.Which probably doesn't help
much!There are a number of descriptions which may be used to define emotional intelligence:A
learned ability to perceive, understand and express our feelings accurately and to control our
emotions so that they work for us, not against.The ability to identify, understand and manage
moods and feelings - in both ourselves and other people.How we cope with the pressures and

demands on our lives; like stress, dealing with change and solving problems.

Emotional Intelligence is essentially a set of life skills that are central in helping people to be high
achievers at work and in their personal lives. By learning to understand their own feelings and the
feelings and emotions of the people they’re working with, they can become more effective in
managing themselves, managing relationships, working well with others, dealing with stress and
handling environmental pressures and demands. My own favourite is that emotional intelligence
is that uncommon ability which we labelcommonsense.It essentially relates to social expertise -

yourpeople skills.

We have covered 'What is Emotional Intelligence’, but why is it important?Because it’s your

ability to understand other people, what motivates them and how to work cooperatively with
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them.The emotionally intelligent leader promotes qualities that are instrumental in guiding an
organisation to success. Emotionally intelligent leaders foster self-regulation, self- awareness,
motivation, empathy and social skills and effectively guide employees through the use of these
skills. Leaders who display these qualities promote working environments in which employees
feel comfortable voicing their opinions, thereby promoting an environment that is successful and
stable.

What can | do to boost/increase my emotional intelligence?Training, coaching and experience. In
fact, even if you didn't take any deliberate actions, your emotional intelligence would increase
with age and experience.Why should | use you as opposed to someone else?Because we
unconditionally guarantee our work - if at any time, for any reason, you feel that you're not

getting value for money then you don't pay us.

What is self-regard and why is it an important element of both team building and executive
coaching?

Self-regard is the ability to recognise both your strengths and weaknesses and feel good about
yourself, despite your weaknesses. It’s associated with feelings of confidence, security, inner

strength and self-assuredness.

When it’s present in too high a quantity, it could manifest as arrogance and brashness, while a
lack of self-regard could mean a serious lack of confidence and self-esteem. The key is to find
the happy medium, where you are conscious of your weaknesses, but confident in your
strengths and then help your staff do the same during your corporate team building activities.

Take some time every so often to reflect on both your achievements and failures. It may well
be that when you take a step back and look at things objectively, you have actually achieved
far more than you realised, while your failures were not nearly as catastrophic as they may

have felt at the time.

A third party, such as an executive coach or mentor, can be very helpful here, as they’ll be able
to look at what you’ve accomplished with a greater degree of objectivity than you yourself
would be able to manage. Furthermore, they’ll always hold you accountable. They may, for
instance, expect a weekly email from you detailing at least one thing you’ve accomplished, so

you’ll have no choice but to look for the positives! This sort of support should be a key
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3.

element of any good leadership development programme.

TeMmbl pechepaToB:

1 Contemporary Research in History.
2. Global Contact and Language Enrichment.
6. Official Correspondence.
7. Review Writing.
8. Academic Writing.
9. CV-Writing.
10. Cultural Glimpses.
11. Outstanding Personalities.
12. Business Letters Standards.

3auver.

1 YTteHwue 1 nepeBof TEKCTA MO CNeuuasibHOCTL (CO CI0BapeM).

2. PetbepupoBaHuvie / aHHOTUPOBaHWE WH.TEKCTa Mo CneLnanbHOCTU.

3. YCTHOe BbICKa3blBaHWE MO OAHOMN U3 NPOMAEHHbIX TeM/ M0 TeMe CBOei paboThl.

6.YYEBHO-METOAMNYECKOE N1 MH®OPMALMOHHOE OBECIEYEHNE

ANCLNINHBI

a. OcHOBHasi M IONONIHUTENbHAs NMTepaTypa

BbIxogHble faHHble

OcHoBHasa nuTepartypa3
CtenaHoBa C.H., Xatwusoesa C.WN., TpeBueBa T.A. AHMIMIACKMIA ANa neparornyeckux
cneynanbHocTeli: Yye6Hoe nocobue. - M., Akagemus, 2012.
OkceHpeHK. KEHUTK. NewEnglishFile: Yye6Huk. - Okcpopa: OUP, 2011.

Wesenésa C. A.lenoBoi aHrnuiickuii. Yue6Hoe nocobue 2-e uzg., nepepab. n gon.M.: OHNUTYK-
[aHna, 2012

JononHuTensHaa nutepatypad
Komaposckasa C.A4. ModernEnglishGrammar. APracticalCourse: Yuye6bHoe nocobue no
rpamMmaTuke aHrnuniickoro a3blka. -M, 2008.
CuBepruHa O.B.OT a30B K coBeplleHCTBY: Kypc aHIMIACKOTO A3blka AN8 HeA3blKOBbIX BY30B. -
M., 2012.
Kazapoea E.W.WritingPractice: Moco6ue no pa3BUTUIO HaBbLIKOB MNWCbMEHHONW peun pAnd
CTyAeHTOoB. - M.: dnuHTa: Hayka, 2009.
W3pamnesuy E.E. lenoBas KOppeCnoOHAEHLUMUA N AOKYMEHTALUA HA aHTNINACKOM A3blKe: YyebHOe
nocobue. - M., 2008.
Wesenesa C.A. lenoBoil aHINUIACKUIA. YCKOPEHHbIA Kypc. - M, 2007.

Konnyectso
3K3eMMnIspoB2
40
10 (kagpespa)
On-line
6M6-KaY H-
Ta
15
10
10
3
3

2 YKa3bIBaeTCs B COOTBETCTBUM C (DAKTUYECKMM Ha/lnumnem B 6ubnuoteke PIr3Y (PUHX). Ona onpegeneHns Konm4vectea
3K3eMM/ISAPOB c/efyeT BOCMOMb30BaThLCA NPOrpaMmoin « KHUroobecnevyeHHOCTb», yCTaHOB/IEHHOWN Ha Kadespe.
CkasblBaeTcs He 60nee NATU UCTOYMHWMKOB. 04 M3gaHUS LO/XKEH COOTBETCTBOBaTb TpeboBaHUSIM 06pa3oBaTesIbHOro
CTaHfapTa.

4TepeyeHb AOMOHUTENBLHOW NNTEPATYPbI HE OrPaHMYeH Mo YUCY UCTOYHUKOB U FO4Y U3faHus.
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http://www.biblioclub.ru/author.php?action=book&auth_id=19368

MeToaunyeckume paspaboTkms
JopoHoBaH.3. TextAnalysisAndInterpretation. ManualforStudents.-TaraHpor, 20
2008.

b. MepeyeHb pecypcoB NHHDOPMALMOHHO-TENEKOMMYHUKALIMOHHOW CeTU «/HTepHET»

Ne BbixoaHble fgaHHbIe
1 http://www.bbc.co.uk/worldservice/learningenglish/index.shtm|
2. http://www.vourdictionarv.com/
3 http://www.nwlink.com/~donclark/hrd/glossarv.html
4 http://users.utu.fi/iahonka/curriculum vitae.htm
5' http://users.utu.fi/iahonka/letter of application.htm
' http://users.utu.fi/iahonka/tests.htm
6. http://www.guardian.co.uk/education
7. http://www.onlinenewspapers.com//index.htm
8. wWww.grammar.ru
C. I'Iepequb nporpaMmmMHoOro obecneyeHns
Ne HanmeHoBaHMe nporpaMmMHOro obecneyeHns6
1 LenoBoi MHOCTPaHHbIW A3bIK (AaHTNMACKNIA). MHCTpyMeHTanbHasa cpefa aganTUBHOro tectuposaHua ACT- TecT
(Toc.per. Ne 990474 o7106.07.99)
2 LenoBoii MHOCTPaHHbLIW A3bIK (aHrNMiIiCKMiA). PazpaboTka HOKL, Penetutop MynbTumeans KomnaHus MarHameaus
d. I'IepetleHb I/IHd)OpMaLl,I/IOHHO-CI'IpaBO‘-IHbIX CNCTEM
No HanmeHoBaH1e MH(OPMaLMOHHO-CNPaBOYHbIX CUCTEM

http://www.iglib.ru - anekTp-6nM6nmoTey. cuctema
2. Biblioclub.ru - yHuBepto6u6-ka online

System
2....  Multitran
3 GoogleTranslator

7. MATEPUNAJTIbHO-TEXHWYECKOE OBECINEYEHUVE ANCUUTT/THBI

MomelleHns Ans NpPoBeAeHUs BCEX BMAOB pabOT, MpPeayCMOTPEHHbIX Y4YeOHbIM  M1aHOM,
YKOMM/EKTOBaHbl HEOOXOAMMOM  CMeuManvM3MpoBaHHON Y4ebHOW MeBGenbldo M TEXHUYECKMMMU
cpeacTBamu 06y4eHus.

CraHfapTHO 060pyAOBaHHbIE ayauTOpPUM ANS NPOBEAEHMS NPaKTUYECKUX 3aHSATWIA, NMHratOHHbIA
(KOMMbIOTEPHbI) Kacc, BUAEONPOEKTOP, 3KPaH HACTEHHBIA.

5 YKasblBaloTCs MeTOAMYEeCKMe pa3paboTKy Kadegpbl. Hanpumep, Kypcbl JeKUWiA, yKasaHWsi MO  BbIMOMHEHUIO
KOHTPO/IbHO paboThl, yKa3aHWs M0 U3YYeHWo AUCUMNINHBI U T.4.
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http://www.bbc.co.uk/worldservice/learningenglish/index.shtml
http://www.yourdictionary.com/
http://www.nwlink.com/~donclark/hrd/glossary.html
http://users.utu.fi/jahonka/curriculum_vitae.htm
http://users.utu.fi/jahonka/letter_of_application.htm
http://users.utu.fi/jahonka/tests.htm
http://www.guardian.co.uk/education
http://www.onlinenewspapers.com/index.htm
http://www.gramma.ru/
http://www.iqlib.ru/

JIns mpoBeneHUs 3aHSATHIA HCIOJB3YETCS IEMOHCTPALMOHHOE O0O0pyAOBaHUE: ayAMOMArHUTO(OH,
DVD meiiep, KOMIbIOTEp, MHTEPAKTUBHAS JOCKA, BUICOMPOEKTOP, TMHragoHHOE 000pynOBaHUE.

BuneomnpoekTop, HOyTOyK, MEPEHOCHOH SKpaH. B KOMIBIOTEPHOM KJ1acce AOJKHBI OBITh YCTAHOBJICHBI
cpencta MS OfficeWord 2007: Word, Excel, PowerPoint u ap.

8. METOANYECKHUE YKA3ZAHHUA 1O OCBOEHUIO JUCIIUIIJIMHBI

Opranuzauusi  CaMOCTOSATENbHOW  pabOTBl  MarucTpaHTa  MpPEACTABISIETCAMHCTBO — TpeX
B3aUMOCBSI3aHHBIX (POPM:

1. AynutopHasi caMOCTOsITeNIbHAsE paboTa, KOTOpasi OCYIIECTBIISIETCS IO HEMOCPEICTBEHHBIM 25
PYKOBOJZICTBOM IPEINOAaBATENS,

2. BHeayquTopHasi caMOCTOsITeNIbHAsI padoTa MO 33AaHUI0 MPENoAaBaTeNs,
3. TBopueckasi CaMOCTOSITEJIbHAS, B TOM YHCJIe HAy4YHO-UCCIIe0BaTeNIbCKas paboTa.

IIpu npoBenmeHMH ayAUTOPHONW pabOThI MPHUBETCTBYETCS HCIIONB30BAHHE KOMITBIOTEPHBIX
TEXHOJIOTUH (XOTsI OTCYTCTBHE KOMITBIOTEPOB IOMyCKaeTcs). B ciy4ae JTUHTBOMITBIOTEPHOTO
0o0y4YeHus] MaruCTPaHTOB OCHOBHBIM BHUJOM CTAHOBHUTCS UX BHEAYAUTOPHAS CaMOCTOSITEIbHAS
paboTa 1o 3aJaHMIO MPErnoAaBaTelisi U TBOPUYECKas: CAMOCTOsITENIbHAS padoTa. AynuTopHas padora
BBICTYIAET MPU 3TOM KaK IMOATOTOBUTEIBHBIN dTAM JJII CAMOCTOSATEIbHOTO BIMIOTHEHUS 3aaHIH.
MaructpaHTbl, HEIOCTATOYHO YBEPEHHO BIANCIOIIME WHOCTPAHHBIM SI3LIKOM B cdepe
npo)eCCUOHANIBHOM ~ KOMMYHUKALUM,  JOJDKHBI ~ OOJieeé  HMHTEHCUBHO  BOBJIEKATHCS B
CaMOCTOSITENIbHYIO  pabory. MaructpantaM Tpe;IaraloTcs pa3sHOOOpasHble 3aJaHUsl  TIO
WHOCTPAHHOMY  SI3bIKY, Ui  BBIIOJIHEHUSI KOTOPBIX TpPeOYIOTCS YMEHUS TOJIb30BATHCS
3JIEKTPOHHBIMU CJIOBapsMu, OuOnmorekamu, 0a3aMu MaHHBIX, MOUCKOBbIME cuctemamu (Google,
Yandex), oHnaitH BepCUSIMU BENyIIMX MHPOBBIX ra3eT U KYPHAJIOB, MPU 3TOM BCE MpenjiaraeMble
3alaHusl CYLIECTBEHHO OTJIUYAIOTCS OT OOBIYHBIX SI3BIKOBBIX YIPAKHEHWM, TMOCKOJBKY M WX
BBITIOJIHEHHUSI MArvCTPAHT IOJUKEH NMPHMEHUTDb MOJYYSHHBbIC paHee 3HAHUS MO HCIIOJb30BAHHIO
KOMITBIOTEPHBIX MPOTPAMMHBIX PECYpCOB, MPOAENaTh 3aJaHHbIH 00beM padoThl M MPEACTABHUTH
pe3yJabTaThl B OMNpeAesieHHOM ¢opmare, TO €CThb CO3/aTh «IPOAYKT» CBOeH y4eOHOI
TeSITeIbHOCTH.

BapuanTel BHEAyAUTOPHON U TBOPUECKOH CAMOCTOSATENBHON PadoThI:
1. ITonyuenue, odpadorka u pukcanyst ”HPOPMALUHU TIO 33TAHHON TEME.

2.03HaKOMJICHHE C JIUTBOCTPAHOBENYECKOW M KYJbTYPOJIOTMYeCKOH wuHpopManmend  IJIst
MOJATOTOBKU COOOIIEHUH B ayIUTOPHHL.

3. OsnakomieHue ¢ mnpodecCHOHAIBPHO 3HAYMMOW HH(OpManuedl N0 3aJaHHOH Teme,
MPEIbsIBISIEMON HA THOCTPAHHOM SI3bIKE.

20



4. TlonroroBka cooOiieHni u Hamvcanue pedeparos, MOKIANOB Ha MPOPECCHOHATBHBIE TEMBI C
npeoCTaBIeHHEM IPaBa BbIOOPA TEMBI.

5. IloaroroBka TEMaTUYECKUX AUKTAHTOB, KPOCCBOPIOB, INIOCCAPUEB.
6. PaspaboTka clieHapHeB JENOBbIX UTP.

7. IlonOop ¥ O3HaKOMJIEHHE, TOAOOp W NEepPEeBOJ Ha PYCCKUU SI3BIK (B 3aBHCHMOCTH OT LIEJH
MOCTaBJIEHHO SaI[aLII/I) HNHOA3BIYHBIX TeKCTOB/I[OKYMeHTOB, HeO6XOI[I/IMbIX AJie U3YyUYCHUs CBOEH
CTIEIMAIbHOCTH.

8. KonnexkTuBHas WM MHAMBHIyaJbHAs MPOEKTHAas paboTa MO 3aJaHHOH MM CaMOCTOSITEIBHO
BBIOpaHHOM TeMe.

Ilpu ompeneneHur WTOrOBONM OLIGHKH M3Y4YEHHMs] Kypca [eJOBOro HHOCTpaHHOro ssbika 50%
COCTaBJISIET OLIEHKA CAMOCTOATENbHON pabOThl MATNCTPAHTOB.

IIprmepsl caMOCTOSTENTPHON BHEAY TUTOPHON B TBOPUYECKOH paboThI.
1. «ITouck pabote». Halinure B cerm MHTepHET caiiThl Ha M3y4aeMOM HHOCTPAHHOM S3bIKE,

cofiepaKaliiie peKOMeHIAMKi OTHOCHTENBHO TOTO, KaK JIydllle HaUCaTh Pe3IOMe M MOATOTOBUTHCS
K WUHTEPBBIO TPHU TMOCTyIUIEHHH Ha paboty. Craenaiite orGop Hambojee 3HAYMMBIX BOMPOCOB,
MOJTOTOBbTE OTBETHI HA HUX W HAMMIIUTE pe3toMe (pa3BUTHE YMEHHIH MOMCKOBOTO YTEHUS U
MUCHMA).

2. «lloaroToBka K YyYacTHIO B HAayYHO-MPAKTHYECKOW KOoH(pepeHIH MnpodeccroHaIbHOMI
HanpasieHHocTH». Haiinute B HTEepHETE MK Apyrux MHAQOPMALIMOHHBIX UCTOUYHHUKAX CTaThbU HA
UHOCTPAHHOM $I3bIKE, B KOTOPBIX JAOTCA PEKOMEHAALNU O TOM, KaK IHCaTh HAy4Hble COOOIIEeHus/
Te3ucel/ noknaabl. Beinenute Hambonee mHTepecHyr ¢ Bameit Touku 3peHus uHpOpMALMIO H
pacckaxkuTe O Hell Ha 3aHATUH B ayIUTOPHH (Pa3BUTHE YMEHHH MOMCKOBOTO YTEHUS U TOBOPEHUS).
3. Tlogbepure B cerm MHTepHeT wnM Apyrux HHOOPMALMOHHBIX HCTOYHHUKAX MaTephal
(craTpr/aHHOTAIIMHI/COOOIIEHUS/ NOKIAABl) MO WHTEpecyroleld Bac Temarwke W BBINUIIUTE U3
oroOpanHbIx Bamm aHHOTanmii u crareil npumepsl neUHUIMNA, KIacCHU(PUKAIHMHA, OIMUCAHUS
CTPYKTYpbI, (PYHKUUH, MPOMCXOXKAEHUS, CPABHEHHs, OLEHKH peud U mp. Beiaenure si3bIKOBbIC
CPEACTBa, C MOMOINBIO KOTOPBIX aBTOP PACKPBIBAET OCHOBHYIO MBICIL COOOIIEHHUS (pa3BUTHE
YMEHHUH TTOMCKOBOTO YTEHHSI U TIHCbMA).

4. Hatinure B MHTEpHETE WK APYyruX MH(POPMALMOHHBIX UCTOYHMKAX CTATHIO HA WHOCTPAHHOM
sI3bIKE, CoAep:Kallyr0 WHPOpPMALMIO MO HWHTepecyriemy Bac Bompocy. Beimenute B Heit
CTPYKTYypHO-(DYHKIIIOHAJIbHbIE YacTH (BBEIEHHE, OCHOBHAs 4YacTh, 3akitoueHue). Haiinure B
cratbe  neUHUOMM, KiIacCUpHUKAIMM, ONHCAHWS, CPaBHEHWs MW [1p., HameyaraiTe
COOTBETCTBYIOLL[E IO/3arOJIOBKU Iepea KaxAoW CMbICIOBOM 4YacTeio. COCTaBbTE€ aHHOTALMIO
NPOYNTAHHON CTaThbU (Pa3BUTHE YMEHHH NPOCMOTPOBOTO M H3YHAIOINEro YTEHHUS, a TaKkKe
MUCHMA).

5. TlpocnymaiiTe ayauoTeKCT MO 3aJaHUI0 Tpernonasareis (Ha ayauokaccere, Ha CD, Ha
ompeneneHHOM  caiite  MHTepHeTa) W 3aKOHCIEKTUPYHTE  OCHOBHYIO/BTOPOCTEIIEHHYIO
UH(POPMALIMIO TEKCTa IJIi OTBETa HA BOIPOCHI MPETONABATENsl BO BPeMs ayJUTOPHOTO 3aHITHS
(pa3BuTHE YMEHUH ayAUPOBAHUS, MUCbMa U TOBOPEHMS).

21



